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ABSTRACT ' 

This project studied participation and benefits of 
noncredi^ adult 'education in' Kansas. \\. was geared to determine 
appropriate roles for the state of Kansas in delivering educational 
services for adults through lifelong learning ^nd noncredit 
educational programs. The population included 1,334 participants in 
nonclredit adult learning experiences from these seven provider 
groups: adult basic education, business managers, 
vocational-technical -schools, community collages, nurses, and 
Cooperative Extension Pride and Non-~Pride. A' random sample o£ ' 
participants was selected from each of^the seven groups and a survey 
was administered. The instrument was de'signed to determine 
demographic data and characteristics of the adult learning 
experience, along with the benefits der'ived from participation in . 
boncredit adult education. Respondents replied to a 19-item benefit 
scale. This project report analyzes the responses by group and the 
following variables: sex/marital status, age, employment, education, 
number of learning experiences, enrollment res^son, cost and length of _/ 
learning experience, recognition received for completion, perceived 
satisfaction and strength of learning experience, opportunity to 
participate, relevance of benefits, and degree of personal benefit. 
Recommendations for program improvement, data tables, and the survey 
instrument are provided. (KC) . ' , . 
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\ . ' . PREFACE . . ■ . 

Participation in Kansas .Noncrefjit Adult Education: A rSurvey of Seven 
' ' , ' ' » ■> ' 

Participant Groups is the final report on-a stud^bf trfe benefits and 

* ' ' t • . . 

characteristics of ^Kansas ndncredit adult learners. The study represents t(\e 

* 

Kansas portion of the Lifelong Learning Project funded by the W. K. Kellogg 

Foundation and' conducted throygh the, research program of the Education 

C<Miiiission of the States. Kansas was selected as one of six pilot states to 
' '* ' • , 

contribute survey data and project information relative to the identification 
of * an appropriate role for lifelong learning. 

The preliminary project report titled The Bene fits and Characteristics 
Of Adult Learning in Kansas;* A Survey of Participants^ in Noncredit learning 
Experiences was completed in 1982 and was the fprerunnerv of this research 
project, the curt'ent research report' represents the synthesis ot data and 
findings from an expanded survey population with* findings- of .greater 
significance and depth accruing to seven participant groups. 
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The ,s^iidy of participation and benefits. of " noncredit adult education in 

Kansas was, a result of, i>nVol vement as a pilot state in a Lifelong Learning ♦ 

■ > . ^ / . - , ^ • 

Project funded by the W. K. Kel logg Foundation , and admi nistered'by the 

Education. Comnissfcion of the States. The pV^oject explored appropriate roles 
• J • ' * 

for the State of Kansas in delivering educational services for adults through 
lifelong learning and npncredit -educational programs. ' ' • 

r. ■ There have been several research efforts dealing with the ^(ansas/adult 
learner population which provided a variety of demographic information and 
characteristics of adult TearnefS. A survey V Kansjis adults reveal^ that 
as many as one half "the adult population (Hov 1975) were involved in a 
variety of adult education events* The 1977>Ke9ents' .study (Board of 
Regents, State of Kansas, 1977) d'etermined thatj^BCOOC Kansas. atfults 
believed they would "1 ikely" or "for sure'J be involved in adult education in 
the near future. More recent research suggests tlhat some 690,000 adlilt , 
Kansans are interested in continuing their . learning; however, the data 
revealed tViat only some 375,000. were actually engaged* in 1 ear ning^'^fo grams 

♦ 

(Continuing irducation^ 1980). • •> r 

Informallion from the National. Center for Educational Statistics (19^2) 
confirmed,_j^the rapid growth of adult education in the United States today. 
Noncredit adult learnlYig is^only one aspect of the total adult education 
stene; however, according to Cross (1981) one third of all adults enroll in 
noncredit learning experiences while only 6 percent enroll in credit learning 
experiences. , 



Methodology . 

■ " The'population included participants of noncredit adult Uarning 
experiences from seven provider groups including adult basic education, 
business managers, ¥Ocatiorfal-technical schools, community col.leges, , nurses, 
and .Cooperative Ext enrich Pride and Non Pride'. A random sample of partici- . 
pants was selected from each, of the seven provider groups and a survey 
questionnaire (see Appendix A) was administered. The instrument was designed 
to determine demographic data and characteristics of the adult learning 
. experience. The- main section of the questiohnairfr was designed to determine 
the benefits derived from participation in noncredit adult education, by 
responding tj a 19 item benefit scale. The scale was derived from Peterson's 
typology of benefits (1979) that accrue to the individual and to society. 

Analysis of the Data 
.This section of the repo1-t contains frequency counts and percentages for 
the demographic data, followed by analysis of the independent variables. 

Measures of significant .differences and tests of association for selected 

\ • • ' 

factors ar^ then .presented. , 

R esponses by Group^'and Sex/Marital Status 



Tab'e 1 reveals' that 46.1 percent of the total participants were married 
fprnales and 23.8 percent were mi^rried males. Single females constituted 18.2 
^ . ^ percent of the fotal population and single males represented 11.9 percent. 

'Variations from this total population in'regard to sex/maritaV status 
were found in^he adult basic education group where '40.4 percent were. single 
' mal^js, in the bgsiness group where 76.7 percent were married males, and in 

• • • . f 

the nurse' s Ajroup where 81.4. percent were married femiles. 



10. 



Table 1 



FCesponseis by Qrouo <yid Sex/Marital Status 



Adult 
Basic 

tducatlon' Business 



Vocational- Community 
Technical Colleg^ 



N 



N 



N 



% 



H 



fKjrses 
N % 



Cooperative Extension 
Service 

~ r 

Pride Mon Pride 

n' '» N %• 



Total 
N % 



Sex/Harltal Status. . 




























Single 






» 


























'fO.'f . 




30 


11. 1 


19 


9.2, 


5 1.1 


t 


6.3 5 


7.0 


159 


11.9 


Female . 

* 

Married 




30.9 


5 l.U, 


30 


I?.. I 




21.9- . 


73 16.^^ 


26 


20.3- 22 


31.0 




18.2 


* 






• 




\ 




1 












Male 




10.3 


161 • 76.7 


46 








5 1.1 


37 


28.9 13 


18.3 




23, « 


Female 


. 25 




7 3.3 


29 


21.5 


102 

t 




363 &VA. 


57 


kk.b 31 


'f3.7 


61't 


''f6,1 




















t ■ 




1 


































Total 


. 136 




210 


135 




206 




kH6 


128 


■ 71 




1332 


100 . 



ERIC 



11 



* • 



BEST ^Pif .wi' 



12 



Responses by Group and Age ^ 

The total population, as seen in Table 2, reveals that the 25-34 age 

\ ■ . • 

group represented the highest proportion with 28.3 percent, while those 

' . ■ .♦ 

person i 65 years of ;age and older represented the lowest proportion with 4.6 
percen • . 

^ The Cooperative Extension Pride and Non Pride "roups had a hjgher 
representation of persons 65 years of "age and 'older than did the total 
population for the study, with 16.9 and 14.0 percent respectively. Sitsiness 
manaiger participants reported the lowest percent with .5 of the participants 
being 65 years of age And olber. 
Responses by Group and Employment 

Over half "of the total respondents, 56.7 percent, were employed full 
time while 18.4. percent were employed p^rt time (Table 3). Those employed on 
an Irregular basis represented 6 3"perceTTt-^ajid those not employed represented 
18.6 percent cf the 1334 sample returns. . ""^^^^^.^^ 

The adult basic education participants shewed "^he highest"Vate- of 
unemployment, 47.1 percent, and the lovtist rate of persons employed full 
time, 35.3 percent. The business group recorded the highe t, 97.1 percent, 
full time employment for the seven provider groups. Vocational-te .inical 
respondents reported full time employment at 51.9 percent and 19.3 percent 
were not employed. The community col lege. respondents were employed full time 
in 57.3 percent of the cases while 19.4 percent were not employed. Over 30 
percent of the nurses were employed part time and 43 percent indicated full 
time employment. Cooperative Extension Service Pride and Non Pride groups 
reported full time employment at 57.7 and 69 percent respectively. 
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Age 



Under 25 yrs. 
35-*9 

63 i older 



Adult 
Basic 
Education 

N ' » 



63 46.1 
W 31.9 



13 
10 
2 



Table 2 



Responses by Qroup and Age 



Business 
N % 



Vocational - 
Technical 



Coinmunlty 
College 

N % 



Nui*c>es 
N % 



Cooperative Extension 
Service 

Pride Non Pflde Total 



N « N 



tiZ 20.1 66 1*6.9 kZ ZOA 



1.6 



79 



37.8 27 



11.1 33 26.3 18 



7.k 32 13.3 23 



1.5 1 



0.3 



20.0 

13.3 61 

17.0 32 

0.8 7 

i 



21. l'f2 31.9 



29.6 13'f V*.5 



23.2 123 28.0 
3A 18 <».0 



22 16.9 10 I'f.O 



N % 



7 3.'* -6 8.3 233 17.6 



22 16.9 20 28.2 377 28.3 



k5 ■ y*.6 22 31.0 370 27.8 



3k 26.2 13 18.3 289 21.7 



Total 



133 



209 



133 



206 



H6 



130 



71 



61 



k,6 



1332 100 



ERIC 



14 



15 



J 



Employment 



Employed Full time 

Employed Vart time 

o\ Employed on an 

Irr^gtiA^r baals . 

Not Employed 




Adult 
Basic 
Education 

N % 



Table 3' 

Responses by Qroup and Employment 



Business 

r 

N % 



Vocational- Coimpunlty 
Technical College 



N 



N 



Nurses 
N % 



Cooperative Extension' 
Service . 



Pride 
N % 



Non Pride 
N % 



Total 
N . % 



48 

17 ^ M.J 
"is 5;1 



35.3 20^ 97ul 70 51.9 1\8 ^ 57.3 192 W.O 



2 
3 



64 



'»7.1 



1.0 28 
l.** 11 

0.5 26 



20.7 16.5 1 38 31.0 

8.1 l** 6.8 - '^O 9.0 



19.3 W 19.'* 



76 17.0 



— ^ 

75 57.7 k9 69.0 756 56.7 

18 13.8 9 12.7 21*6 ^B.k 

8 6.2 1 y.ti Bik 6.3 



29 22.3 • 12^ 16.9* 2*8 18.6 



Total 



136 



210 



135 



206 



446 



J 



13Q 



71 



1334 100 



ERIC 
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Responses by Group and^ Fducation 

Respondents to the survey of noncredit adult Isarning in Kansas, tab/le 
4» revealed data indicating that 3.4 percent had an eightti grade or lower 
educational levels 8.9 percent had completed grades ^9-11, and 15.1 percent 
had completed post graduate studies The remaining participants had a 
minimum of c high schoo) education. 

The highest educational /levels .v»ere fpund in the community colleges, ' 
nurses, anti Cooperative Extension Service Pride groups. Each of these groups 
had approximately 20 percent of the respondents indicating the completion of ^ 
post graduate educational experiences. Vocational-technical data indicated 
that 26.7 percent of'^the participants had completed 1-3 years of college and 
nurses had 57.6 percent in this educational category. ' 
Responses by Group and Number of Adult |-earning Experiences Completed. in*the 
Last ^0 years V ' • ' 

Of the total population, those reporting U>at this was their first 
noncredit adult learning experience and those reporting that this was their 
second or third learning exptrience represented approxtmately 30 percent each 

• #- 

» • .'V 

(see Table 5). TFWse completing four or five adult learning jxperlences 
represented 16.6 percent of the total population while those reporting 6 or 
more adult learning experiences represented 21.4 percent. • 

The groups having th.e most adult noncredit learning experiences, 6 or 
more, were the nurses with 46.3 percent. This was the first noncredit adult 
learning experience for 51.5 percent of the community college group and 71.3 
percent of the adult basic education "group. 
Responses by Group and Enrollment Reason ^ 

Of the 1,355 responses (Table 6), 89.7 percent indicated that th^y 

c • 

voluntarily enrolled lit the noncredit adult learning experience. Only 10.3 
percent indicated that their participation was required. 

„ ■ ■ ■ ) \' ■ 

k'^ ' 18 A. 




Table k 

Responses by Qroup||and Education ^ 



Education 



Adult 
Baslp 
Education 

N. % 



, Vdcatlonal- Conimunlty 
Business v • Technical College 



N 



N 



^turses 
N % 



N 



N 



09 



Cooperative Extension « 
Service 

Pride t^Ti Pride 



Total. 
N « 



Grade 8 or less 


• 

i 

25 

* • 


18.5 


5 . 




3 


2.2 


2 


1.0 


0 


• 

0.0 y. 


4 


^ 3.0 


6 


8.5 




. 3.4 


Grade 9-11 

t 


85 


63.0 


10 


4.8 


6 


4.3 


7 


3.4 


1 


0.2 


6 


y.6 


.3 


4.2 


118 


8.9 


Grade 12 


^7 


12.5 


78 


37.5 


65 


48.1 


58 


28.2 


4 


0.9 


47 


36/2 


25 


35.2 


294 


22.1 


(H«S* Graduate) 


































1-3 Years of College 




.3.0 


50 




36 


26.7 


74 


35.9 


257 


57.6 


21 


16.2 


14 


19.7 


456 


34.2 


Bachelor's degree, 


\ 

. 2 


1.5 


W) 


23.6 


13 


9.6 


25 


12.1 


91 


< 


26 


20.0 


11 


15.5 


•217 


16.3 


College 
































Post Graduate Study 


I 2 


1.5 


16 

* 


' 7.7 


12 


8.9 

t 


40 


19.4 


93 


20.9 


26 


20.0 


12 


16.9 • 

/ 


201 


15.1 


Total 


135 




*208 




135 




206 




446 




130 




71 




1331 


loo 
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Responses by Qroup and Hunber of A4ult Learning Experiences 
Completed In lasX Two Years 



Adult Learning 
^ 'Experiences * 



* Adult 
Basic ' 
education 



Cooperative 'Extension 
Service 



N 



1^. 

% N 



Business 
% 



Vocational- 
Technical 

N ' ,% 



''CoMounlty 
College 

N % 



Nurses 
N t % 



Pride 
N % 



Hon Pride 

f 

N % 



Total 
N % 















<. 
















■V. ■ ■ 






1 (This MS the 


87 


71.3 




22.2 


83 


62.0 


105 


51.5 


30, 


,6.8 


31 


24.0 


25 


J5.2 


406 


31.1 


first) 














* 




' \ 
















2 or 3 


• 27 


.22.1 

ft 


116 


57.1 


41 


30.6 


^65 


31.9 


■ 80 


18.0 


51 


39.5 


2^ 


' 32.4 

1 


403 


30-9 


t¥ or ^ ^ 


5 




30 


1<f.8 


3 


2.2 


16' 


7.8 


,128 


28.9 


25 


/19.4 


11 


15.5 


218 


16.6 


6 or more 


3 


2.5 


12 


5.9 


7 


,5.2 


.18 

1 


8.6 


205 ' 


46.3 


22 


t 


12 


16.9 


279 


21.4 


— • — ^ 

Total 


122 




. 203 




134 


A. 


20«»^ 

r 




443 


1 


129 




71 




1306 


100 



21 



22 



Tabic 6 • * , ' 

Responses by Croups and Enrollment Reason 



Adult 

B^sic Vocational- Conwunity 

Education Business Technical . College' Nurs'cs 



Cooperative Extension 
Service , 



Enrollment Reason 



N 



N 



N 



N 



N » 



Pride 
N % 



Required 
Voluntary 



11 8.0 '»0 19.0 20 \k,e 18 8.7 32 7.2 
126 92^0 170 81.0 115 85.2 188 91.3 'H'* 92 18 

— ■ 0^— — . : L 



Non Pride Tot il 



N \ 



6 4.6 11- 15.5 ■ 1>8 "•. 10.3 
•12'* \95.'» -60 -8J».5 1197 • 89.7 



TQtals 



137 



210 



135 



!0^ 



H6 



130 



71 



1335 100 



^Voluntary Participation Reason 

Improve pronot Ion (33) 12.6 (87) 19.6 (15) 
chances 

Overcome an educa- (6'*)^ Zk.l (57) 12.8 ( H) 
tlonal neatotess . 



7.1 (10) 3.6 (16) 2.7 (^) 7.2 (8) ,7.0 (183) 8.7 

6-6 (20) 7.2 C90) 15.0 (15) l\l (7) 6.2 (267) 12.7 



Learn fnorc and ex. (59) 22.^f (HI) 31/7 (75) 35.3 (111) lfO.3 ( M7) 69.5 
expand my mind 



(73) 37.7 (i^l) 36.8 (918) ^3.7 



Pevclop a special* (^2) 16.0 (66) (72) 34 (109) 39.5 (5^3) 8.8 ^ (29)U.9 (23) 20.2 (39(f) '18.7 



Improve my 

financial -status 

Increase my 
social contacts 



(42) 16.0 (k6) 10.3 (29), 13.7 (11) k.O 2.3 (16) 8.3 (11) 9.^ (169) 8.0 

(23) 8.7 ((f8) 10.8 (7) 3.3 (15) 5.'* (10) 1.7 W) z^.z UJ) 20.2 ( 173) 8.a|' 24 



^ J 



•Notes Each" respondent was allowed to check any or all of the voluntary enrollment reasons! therefore, the total number of voluntary 
, responses represented In the parenthesis may total more than the nuniber listed after th? voluntary row. 
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Over*40 percent of the^ participants enrolling voluntarily Indicated the 
reason for their voluntary enrollment was to. "learn irore." The voluntary 
category of "developing a special sl^ill" represented 18,7 percent of, the 
totiil and the^ategory of "overcoming an educational weakness" represents 
12.7 4)ercent. The •remaining participants reported other voluntary reasons of 
"increasing their social contact," "improving their chances for promotion," 
and "improving their financial -status" '»t less that 10 percent each. 

* 

Business ^group respondents reported their voluntary participation for 
"learning more" at 31.7 percent and the nurses' reported this category at 69.5 
percent. >^ 
Responses by Group and "Cost of the Learning Experience 

, Participants were surveyed as to the approximate percent they 
contributed^towird the cost of their noncredit adult 'learning experience as 
reported in Table 7. Those respondents indicating their cotitribflrtions toward 
the cost of-jthe learning experience at 100 percent represented 35.6 percent 
of the total responses; no contribution, 33.1 percent; 1-24 percent of the ^ 
cost at 11.3 percent; 25-49 percent of the cost at 5 percent; 50-74 percent 
of the cost at 8.3 percent; and 75*^9 percent of tKe cost at 6.7 percent. 
Basically, it was an all. or none situation for participarrts contribution, to 
the cost of the learning experience. ' 

Deviations from the all or nohe situation were found in the adult'basic 
education group and the business group. Adult ^^^^ educa^on audiences 
reported no cost in' 58.5 peroent of the cases and o.nly,Z.3 percent indicated 
a contribution of 100 percent qf the .cost. Kansas busin^-ss managers 'provided 
very little of their learning experience costs; 67.5 percent jjidicated hone, 
vyhile only 1.5 percent indicated -the 100 percent cdntr.ibution category.- . 



Tabic 7 

Respimses by Oroup and Cost of the Learning Experiences 



Adult 
Basic 
Education 



Cooperative Extension 
Service 



Business 



Vocdt lonal Conmun i ty 
Technical College 



Nurses 



Prlcte 



Non Prljde 



Total 



Percent of Coc^^^t 


N 


ft 


N 


ft 


N 


ft 




ft 


N 


ft 


N 


ft 


N 


ft 


N 




Kon« 


72 


58.5 


139 


67.5 


20 


15.9 


'f5 


23.1 


84 


18.9 


44 


34.1 


25 


35.2 


429 


33.1 


1 - 24ft 


,/ 


9.8 


29 


U.l , 




19.0 


11 


5.6 


33 


7.'* 


24 


16.6 


13 


18.3 


146 


11.3 


25 - W9% 


7 


5.7 


9 


'f.3 


8 


6.3 


. 7 


'3.6 


2<f 


5.'f 


4 


3.1 

> 


6 


8.5 


65 


5.0 


50 - 74ft 


12 


9.8 


18 


8.7 


13 


10.3 


13 


6.7 


29 


6,5 


14 


10.9 


•> 

8 


11.3 


107 


8.3 


75 - 9» 


It 


8.9 


8 


3.9 


27 


21.5 




7.2 

t 


15 


3.4 


9 


7.0 


• 

3 


4.2 


87 


6.7 


100ft 


9 


> 

7.3 




1.5 

— f- 


V\ 


27.0 


105 


53.8 


260 


58.4 
1 


34 


26.3 


Id 


22.5 


461 


35.6 














9 






















Total 


123 


• 


206 


< 


126 




195 








M) 




71 




1295 

* 


100 








• 








» 


















27 



26 



Responses by Group and Length of the Learning Experience 

Overall responses to the length of the learning experience, as reported 
in Table 8, resulted in 29.5 percent for the 1-9 hour category. The 10-19 
hour category t<as represented by 15."^ percent; the 20-29 hour category w* 
represented by 19.7 percent; the 30-39 hour category ^was represented by 15.5 
percent; the 40-49 hour category was represented by 5.3 percent; and the 50 
or more hour category was represented by 14.8 percent. .. 

The shortest learning experiences, were reported by the community college 
group with 53 percent of their responses being in the 1-9 hour category, 
while the vocational-technical group reported the longest length with 53.6 
percent in the 50 or more hour category. 

R esponses by Group and Recognition Received for Successful Completion or the 
Learning Experience 

Some type of recognition received for successful ^corjipJet ion of noncredit 
adult learning is the standard practice as reported by learning participants 
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in the sample population. According to data revealed in Table'9, 39 percent 
of the participants received continuing education unit credits, 31.8 received 
a certificate; 4.1 percent indicated an increased salary; and 1.1 percent 
revealed a promotional ly related aspect. Those indicating "no special 
recognition" represented 24 percent of the sample population. 

Exceptions to the trend of the overall population were found in the 
Cooperative Extension groups where ajjproxirti^tely 60 percent indicated "no 
special^ recognition" and in the nurse's group where 95.5 percent received 
continuing education unit credits. 

Responses by Group and Perceived Overall Satisfaction of the Learning 
Experience 

Ift section 111, part A» of the questionnaire (see Appendix A) the 
respondents were to rate the, level of satisfaction received from their 

9^. 13' 



Hours 



Tabic 8 

Responses by Group and Length of the Learning Experience 



Adult 
Basic 
Education 



Cooperative Extension 
Service 



Vocational- Comaunlty 
Business Technical / College 



N 



N 



N 



Nurses 
N % 



Pride 
N % 



tton Pride 



Total 



t 


14 


11.^ 


20 


9.8 


17 


13.6 


106 


5^.0 


139 


31.2 


52 


40.6 


34 


^7.9 


382 


29.5 


10-1? 




11.9 


> 

30 


14.6 


3 


' 2.4 


54 


27.0 


66 


14.8 


17 


13.3 


12 


16.9 


.196 


15.2 


20-29 


8 


6.8 


69 


33.6 


9 


7.2 


24 


12.0 


121 


27.1 


17 


13.1 


7 


9.9 


255 


19.7 


30-39 

* 


28 


23.7 


45 


22.0 


24 


19.2 


10 


5.0 


78 

% 


17.5 


11 


8.6 


5 

i 


7.0 


201 






ii 


9.3 


20 


9.8 


5 


4.0 


5 


2.5 


3.8 


8 


6.2 


2 


2.8 


68 


5.3 


$0 or more 


-*3 

1 


36.4 


21 


10,2 


67 


$3.6 

t 


1 


<• 

0.5 


25 


5.6 


23 


18.0 


11 


15.5 


191 


14.8 



Total 



118 



205 



200 



446 



128 



71 



1293 100 



29' 



30 
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Table? 

Responses by Qrnup and Recognition Received for Successful Completion of the Learning Experience 



Adult 
Basic 
Education 



Gooperatlve Extension 
Service 



Business 



Vocational- 
Technical 



CoNMunlty 
College 



Nurses 



, Pride 



Hon 



Total 



- Recognition 




% . 


N 


% 


N 


% 


N 


% 


N 


% 

**- 


H 




N 


% 


N . 


r 

%• 


0 

No special 
recognition 


30 


28.8 

• 


15 

« 


7.9 


• 

31 ^ 


25.0 


! 

\ 


*8.2 


17 


3.8 


70 


66.0 


38 


61.3' 


295 


2* 


\, CEU Credit 


2 


l.V 


1. 


0.5 


0 


0.0 


35 


18 


*26 


95.5 


9 


8.5 


6 


9.7 


'»79 


39 


Increased Salary 
aspect 


11 


10.6 


6 


3.1 

• 


18 


14.5 




1.0 

> 


0 


0.0 


6 


5.7 


7 


11.3 


50 


4.1 


; A Certificate 


60 


57.; 


166 


86.9 


1' 


59.7 


62 


1^ 31.8 


3 


0.7 


15 


U.I 


10 


16.1 


390 


31.8 


ProMOtlonai 
relate aspect 

• 


1 


1.0 


3 


1.6 


1 


0.8 

« 


i. 


1.0 


0 


0.0 


•6 


5.7 


1 


1.6 


1* 


1.1 


Total' 


10* 




191 




12* 




19i. 








106 




62 




1228 


100 



31 



32 



noncredit adult learning experience. -According to Table 10, Ka'nsas partici- > 
pants appear to be satisfied with their noncredit learning experiences. 
Fifty percent of the total population Indicated that they were "quite" 
•satisfied, 29.6 percent were "moderately" satisfied, 13.1 percent were •"very" > 
satisfied, 5.4 percent were "slightly" satisfied, and only 1.9 percent were 
"not at air satisfi^with their, noncredit adult lean^tiing experience. 

Mean'scores for the degree of s'atisfactioh were calculated by assigning'* 

/ 

a 1 for "not at all" satisfied, a 2 for "slightly" satisfied, a 3 for 
"mpaerately" satisfied, a 4 to "quite"* satisfied, aod a 5 to "very" 

satisfied. Table 10 revealed an overall satisfaction mean score cf 3.67, out 

■ • 1 ) 
of a possible 5 pbint high s^ale. The mean satisfacfc/ion scores for the seven 

providjer groups ranged from a high of 3.99 for the_ business group to a low of 

3.41 for the Kansas nurses. 

Responses by Group for Perceived Strength of the Learning Experience 

Participants indicated the perceived st/ength of their tfoncredit adult 
learning experience by respond.ing to the seven strength features in section 
111," part B, of the questionnair.e (see Appendix A), Mean scores were 
calf.ulated from responses on a four point scale by assigning a 1 to a 
"definite weakness," a 2 for "more a weakness than a strength," a 3 for "more 
a strength than weakness," anu a 4 to "definite, strength." These mean scores 



were then ranked for each of the seven prot^ider groups and for thejtotal 
population. ' ' 

Tjie results, as shown In Table 11, indicated an overall mean score of 
3.56 out of a possible high score of 4. The "expertise of leaders and/or 
teachers" ranked first over the seven strength features with a mean of 
3.58. The second ranked feature for the total population was the "ability of 
the leader and/or teacher to explain or demist rate," which received a mean' 
score of 3.54. The "learning materials supplied" (books, pamphlets, practice 

33 \ 
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table 10 4 
Responses by Qriup for Perceived Overall Satisfaction of the Learning Experience 



Adult 
Sasic 
Education 



Business 



Vocational- 
^Technical 



CoMHinity 
College 



Nurses 



Coopisrative Extension 
Service 



Pride 



rbn Pride 



Total 



Overai Saturation N 


\ 


K 




N 


% 


N 


X 




% 


■ N 


X 


N . 


X 


N 


X 


Not at all 


6 * 


3.0 


0 


0.0 


2, 


1.5 


7 


3.4 


6 


1.3 


1 


0.8 


3 


4.2 


25 


1.9 


Sllg»ttly ^ 


6 


5.0 




1.5 


12 


8.9 


9 


4.4 


35 ' 


7.9 


1 


0.8 


4 


5.6 


70 


5.4 


Moderately * 


f 


16.8 


27 


13.1 


38 


28.4 


55 


26.8 


187 


41.9 


'39 


30.2 


22 


Sl.O 


368 


.29.6/ 


Quite Satisfied 




• 

37.0 


146 


70.8 


59 


44.0 


103 


50.3 


207 


46.4 


64 


49.6 


32 


45.1 


655 


50.01 


Very Satisfied . 


43 


36.2 


30 

• 


14.6 


23 


17.2 


31 


li.l 


11 


2.5 


24 


18.6 


10 


14. .1 


172 


13.1 

f 


Total 


119 




206 




134 




205 




/ ^ 
446 




1i:9 




* 71 




1310 


100 


Mean Score 




3.99 


3.66 

« 


3.69 




3.41 


3.85 


3.59 

4» 




3.67 
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Table It 



itespon^es 'by Qroup for Perceived Strength of the Learning Experiences 



V 



Adult ^ 
Basic Vocational* CoMnuni ly 

Education Business Technical Col lege Nurses 



Cooperative Extension 
Service 



Strength 



Pride N9n Pride Total 

Mean Rank Mean Rank Mean Rank Mean Rank « Hean Rank Mean Rank Hean ^ Rank Hean Rank 



C30 



KnowlMge ot^ Profeslonal 
Expertise of Leaders 3.39 
or Te/ichers ' 

' Ability of Leaders or • 3.52 
Teachers to* Explain or 
DeaK>n9itrAt« 



4 3.70 2 
2 3.72 1 



3.47 1 
t » 



9 equipment 

Learning Haterials 
Supplied 



Having Enough Time 
for Learning 



Availability of 
Individual Help 



2.99 
3.08 



3.3i^ 
3.60 



4 
3 



■i.hb 2 . 3,66' 1-2 3.48 1 

3.36 4 , 3.19 5 3.12 4 

s 

3.39 3 3,28 3 3.33 3 



3.42 2 

3.20 4 3.12 3 
3.26 3 3.09 4 



3.33 5 3.02 6 



3.66 1-2 3.62 1 3.43 1 3.42 2 3.58 1 



3.48 1 3.54 t 



3.19 4 
3.37 3 



3.05 • 7 2,94 7 3.01 5 3.09 6 ^ 3.03 6 3.04 6 / , 



3.53 1 3.22 5 3.09 6 3.25 ' 4 2.68 6 3.18 5 3.07 5 3.07 5 



HOMHOrk Assignnents .3.19 6 2.93 7 ' 3.12 5 2.98 6 2.40 7 2.86 7 2.84 7 2.89 7 



Strength Hean 



3.55 



3.56 3.42 3.71 ^ 3.55 3.58 3.48. 3.56 
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materials) ranked third with a m^an' score of 3.37 and the "equipment" ranked 
fourth at 3.19.- The .fifth' ranted strength feature was for "availability of 
individual help" at 3.07, followed by "having enough time to learn" with a 

o 

mean score of 3.04, and the. Seventh ranked strength feature was for "fiome-^ 
work, assignments" with a rank of 2.86. 

All of the seven participant groups were similar to the total popula- 
tion tn tJjeir, ranking, of the seven strength features except for the adult 
basic education participants who ranked their number one strength feature 
as "the availability of individual help" with a mean score of 3.53. 
Responses by Group Tor Opportunity to Participate in the Learning Experience 

In section 111, part C of the questionnaire (see Appendix A), the 
respondents were to rate their opportunity to participate in setting the 
goals and objectives, in sharing their own experiences, and in evaluating 
their noncredit adult learning experience. Mean scores were computed for 
their perceived opportunity to participate by assigning a 1 to "not at all," 
a 2 for "a small degree," a 3 for "a moderate degree," and a 4 to "a large 
degree." s 

According to data reported in Table 12 the overall highest ranked 
variable was the opportunity to "share tKeIr own experiences," with a mean 
score of 2.91. The second highest ranked opportunity to participate was for 
"contributing %o the process by which the learning experience was evaluated,! 
with a mean score of 2.85. The lowest ranked opportunity to participate was 

I 

for "developing goals and ideas for the learning experience," with a mean 
score of 2*. 73. 

Responses by Group for ther^elevance of Benefits 

'Nineteen possible benefits were presented in section 11 of the ques- 
tionnaire (see Appendix A). Respondents were ..p check the "yes" column if 
the benefit was to have been provided by their particular adult learning 



* ' Table 12 

•J 

Responses "by (k^oup for Opportunity to Participate In the Learning Experiences 



- ^ * Odoperatlve Extension 

AduK * ^ Sec^c e 

\ Basic Vocational**' CoMiunlty 

^ ^ Education Buslnjsss Terhnlcal College Nurses Pride ^k)n Pride Total 

Opportunity to Mean Rank Mean Rank iNean Rank Hean ftank Hean Rank Hean Rank Mean Rank Mean Rank 

Participate 

Developing goals and 3.1$ 1 3*03 3 3.0^ 1 2.76 3 2.30 . 3 3.01 2 2.66 3 2.73 %3 

ideas for the learning 

experience 

Share their oen ^ 2 7d ? 3.39 1 2.98' 2 2.98 * 1 2:62 2 3.13 5 2.79 1 2.91 ' 1 

experiences so others 
could learn froai these 

Contribute to the 2.86 2 ' 3.20 2 2.71 3 ' 2.60 2 2.77 1 2.77 3 2.77 2 2,83 2 

process by ehlch the . 
learning experiencis 
MS evaluated * 

• , : - 

Opportunity Nean' 2.92 3.21 2.91 , 2.85 2.57 -2.97 2.75 - 2.83 



experience. The survey popuTalion had the opportunity of indicating multiple, 
benefits from the nineteen poisitle benefits, as outlined in Table 13. 

Tho first 13 possible benefits were associated with noneconomic benefits 

< . ■ 

(NEB) and numbers 14 to 19 ,jeri associated with economic benefits (EB). The 

five benefits receiving the most frequent yes (relevance) responses were: 

Benefit c ' Type / Response 

1. Becoming better informed about some NEB • 1220 
subject or area of knowledge. 

2. Improving my interest and/or skill NEB 1047 . - 
in learning. , 



3. Gaining satis? action^ from being NEB 900 

involved in self- improvement. 
4". Learning about recent job knowledge EB 853 

affecting my work. 
5.- Gaining qualif icatijons^;wtri^ enable EB 745 

me to assuijje a wider variety of 



responsibilities. ^ _ 

Three of the above most frequently mentioned benefit areas were for 
noneconomic benefits and two of the five most relevant benefit areas were for 
economic be^iefits. ' ^ . 

' Responses by Group for the Degree of Personal Benefit Received from the 
Learning Experience • 

As indicated in the previous section, respondents checked the "yes" 
column in section 11 of the questionnaire (see Appendix A) for those benefits 
expectdb by their particular noncredit adult learning experience. The 
• respondents were then to indicate the degree of actual benefit received. 

• Mean scores were calculated for these actual benefits by assigning a 1 
to "little or no" benefit, a 2 for "some" benefit, a 3 to a "definite" ' 

erJc 21 41 
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benefit, and ^ 4 t<K a "great" benefit. The mean scores were then ranked for 
each of "the~sieven i)r^>v4xler_gtQups^ and for the total ^pulatlon. 

According to Peterson's typology (1979), the first thirteen possible 
benefits were considered to be noneconomic benefits and nunbers 14 through 19 
^were considered to be economic benefits. Data reported in Table 14 indicates 

* 

that all seven provider group participants received both noneconomic and 
economic benefits from their noncredit adult learning experiences. The~totVr 
population mean benefit score was 2.77 for the combined nineteeii^benefits, . 
2.77 for the noneconomic benefits, and 2.77 for the economic benefits. The 
.^__Jilghest-xankedJiea(iQLJor_lhe_^ was "becoming better informed 

Vabout some subject or area of knowledge" with a mean score of 3!o,""the~siecond 
highest ranked benefit was "learning about recent knowledge affecting my 
work" with a mean score for 2.92, the third highest ranked benefit was 
"gaining sattsfaction from being involved iti self -improvement" with a mean 

t 

score of 2.^1, the fourth highest ranked benefit \was "preparing to handle 
Increased job responsibilities which will make my job more Important" wltw a'' 
mean score of 2.90, and the fifth highest ranked benefit was "improving my 
; inter.esit .and/or skill in learning i»re" with a mean score of 2.86. 
Analysis of Slgnificaat Correlations " " " ~ ~ " 

In addition to ^e analysis of the demographic data, tests of cor- 
relations were completed by applying the Pearson r test for significant 
relat1o>ish1ps (Downie and Heath, 1974).- The data resulting in significant 
levels of correlation intluded (1) noneconomic benefits, (2) economic 
benefits, (3) overall benefit value, (4) satisfaction with the learning 
experience, (5) strength of the learning experience, (7) recognition received 
for successful completion of the learning experiences, (8) contribution to 

the cost of the learning experience, apd (9) length of the learning 

» 

experience as outlined in Table 15. 
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A brief analysis of the correlations reveal that noneconomic benefits 

and economic benefits correlate at .3777. The overall benefit value 

■ _ _ __ , . 

correlates with economic benefits and Tioneconomic benefits. In addition, 
the overall benefit value correlates with the satisfaction of the learning 
experience, strength of the learning experience, and opportunity to 
participate in th^ learning experiences. 

Satisfaction with the learning experience correlates with both 
economi c ben®f4'.ts-^nd-noneconero4c--^efief"i^v^--^e-strengtli-t)f-ti!eHearn itig^- 



experience correlates with noneconomic benefits and with satisfactioYt of the 
learning experience. 

• The opportunity to participate^n their noncredit adult learning 
experiences correlated with both noneconomic and economic benefits as well as 
satisfaction of the learning experience and strength of the learning exper> 
lences. 

^ The type of recognition received from successfully completing the - 
learning expjeriences correlated with economic benefits, sati^acticn of 
the learning experienced, and opportunity to particip/te in the learning 
experience. 

The percent respondents contributed toward the cost of the learning 
experience correlated positively with (Noneconomic benefits and with U\e 
overall benefit value. The percentage of cost areas showed negative 
correlations with , economic benefits, satisfaction, opportunity to participate 
in the learning experience, and the recognition received for successful > 
completion of the learning experience. 



The length of the learnj'ng experience had a positive correlation with 
economic benefits, satisfaction, opportunity to participate, and recognition 
received. The- length of the' learning experience and the strength showed a 
negative correlation. 

. ^3 



Table 1$ 



Correlation ijitrlx for Bmeflts, Satlsfectlon, Strengths, Opportunity 
to PaHlclpate, Recognition Received,' Cost, and Hours 

of the Learning Experience • 

_ ■ : ? • 



Econoalc 
Benefit 



Non- 

econoadc 
Benefit 



Overall 
Benefit 
Value 



Satis- 
faction 



Strengths 



tunlty to 
Participate 



Recog- 
nition 



Cconoalc 
benefit 



.3777« 



econoalc 

Benefit 



Overall 
Benefit 
Value 

Satisfaction- 



(Nr133S) 



(K«1310) 



.H57» 

(Ns133S) 



.3I93» 

(N:r1310) 



.3606* 
(N=131C) 



.m9» 

(M=1257) 



.205$» 



Strengths 



(N=12S7) 



.2659* 
(N-li2«7) 



Opportunity 

to. 

Participate 



.1000* 

(Ns12S|^) 



r 



.1962* 

(N:<12S«) 



.3206* 
(N*12«3) 



.1050» 
(N=1216) 



Recognition 



.2063* 
(Ns12S7) 



.2K)7» 
(N-12«3) 



.1903* 
<Nz1196) 



Cost 



-.07%0*» 

(N31295) 



.0WO»» 
(N=129S) 



.0e32»» 

(Ns129S) 



..0e70»* 
(N>t279) 



-.0770»» 

(N3l22() 



(Nr1232) 



Length 



.1291* 

(N«1^3) 



.1289» 
((b1280) 



..0863»» 

(K«1232) 



.1723» 

(Hr1232) 



.2786* 
(N=1236) 



Note: • < .001 
•» < .05 
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Analysis of Significant Differences by Group on Perceived Benefits in Non- 
credit Adult Education 
^" 

Fifteen of the 19 possible benefits' showed significant differences when 
tested with various demographic dat^ and learning experience groups. , 
Speciilation as to .why some'groups differed so ^idely relative to various 
benefits has not been tested. The differences do; howevei*, strengthen 
awareness for ejlucational development and point the way for further research 
h^f J 



efforts. Each iJf the ^nefits having significant differences with other 
\ variables is reported in the following data. 

Benefit X: Improving skill in reading, writing, or speaking. 

(a) There were significant differences (F = 6.17, d.f. = 5/340, p < .0000) 
among three of the education groupings with group 4 (1-3 yrsTof 

college, X = 2.40) scoring lower than group 2 (grade 9-11, ^ 
% = 2.96) and group 3 (grade 12. X = 2.d7). _ 

(b) There were significant differences ( F = 6.44, d.f. = 4/295, p < 
.0001) among recognition groups with group 2 (CEU credi.t, X "2.27) 
scoring lower t.nan group ' (promotional related aspect,' X"^ 3.29), 
grovip 3 (increased salary aspect, X = 2.91), group 1 (no~special 
recognition, % = 2.72), and group 7 (a certificate, X = 2.70). 

(c) There were significant differences (F * 9.87 d.f. « 6/342, p < 
.0000) among organizational groupings ) with group 5 (nurses,~)r= 2.21) 
scoring lower than group 1 (adult baylc education., X = 3.01T and / 
group 6 (Cooperative Extension Service-Pride, X = 2.'g9); group 1 / 

■ (adult basic education, X = 3.01) scored hfgher than group 3 
(Vocational-technical, JT^ 2.53), group 2 (business-managers, X = 
2.43-), and group 5 (nurses, % « 2.21). / ~* 

Benefit 3: Learning how to be a more effective parent.^ .. 

(a) There wa^i a significant difference (F = 2.75, d.f. = 4/225, p < .0290)- 
between two of the age groupings witT? group, 5 (65 years or older, X = 
3.50) scoring higher^han group 4 (50-64 yrs., X = 2.53). 

Benefit 5; Becoming better Informed about some subject or area of knowledge., 

(a) There were significant differences ^(F = 3.77, d.f. = 4/1194, p < 

.0047) among three of the age groupings wiith group 1 (under 2^ yrs., 
X - 3.14) scoring higher tTian group 3 (35-49 yrs., X-= 2.94) and group 
7 (50-6^ yrs.. X =• 2.93). " 

(b) There were significant differences (F = 7.17, d.f. = 4/1118. p < .0000) 
among recognition groups with groups (a certificate, X = 3.1?)" 
scoring higher tttan group 2 (CEU credit, X = 2.94) ancTgroup 1 (no 
special recognition, J( - 2.85). 
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(c) There were significant differences (F « 4.91, d.f. « 6/1196, p < .0001) 
among organizational groupings with group 2 (business-managers, J< - 
3.22) scoring higher Chan group 4' (community college, J( = 2.94) and 
group 5 (nurses, X ^ 2.91). 

Benefit 6: Improving my interest and/or skill in learning more. 

(a) There were significant differences (F « 5.43, d.f. « 3/1023, £ < 

, -.0011') among three of t|te sex/maritaT groups with group 1 (s^ingTe 

males, J( « 3.02) and group 3 (married males, % » 2.94) scoririg highe^r 
than group 4 (married females, X = 2.78). 

(b) .There were significant differences (F « 5j22, d.f. « 4/1019, ££ 

.0004) among four of the age groupings with ^roup 1 (under '25 yrs., X 
« 3.06) scoring higher than group 2 (25-34 yr^s., X » 2.83), group 3 
' (35-49 yrs., X « 2.82), and group 4 (50-64 yrs., 1 « 2.78). 



(c) 




There ytas a significant difference (£ » 3.99, d.f. - 3/1023, p < 
.0077) between two of the empl oyment"y oup's with group 1 (full Time 
employed, X « 2.93) scoring Higher than group 2 (part time employed, 
X « 2.75)." ^ 

Jhere was a significant diffelrence (F « 5.45, d.f. « 4/954, p < .0002) 
ween recognition groups with group 4 (a certificate, X » 2.76) 
ring higher than group Z (CEU credit, X » 2.75). * 



witn or 



The >re significant differences (F » 3.70, d.f. « 5/lOOr 
.QC ong groups for length of the learning experience witTf group 1 
(1- y hou <, X ■ 2.71) scoring lowerllhan group 6 (^0 or more hours, X 
« 2.96) and group 4 (30-39 hours, X « 2.95). 

(f) There were significant differences (F « 5.65, d.f. « 6/10?l, £ < 
.0000) among organizational groups wTth group 1 (adult basic educa- 
tion, X » 3.12) and group 2 (business-managers, X « 2.99) scoring 
higher"*than group 5 (nurses, J( j« 2.73). 

Benefit 7: Developing a sense of self-reliance or independence. 

' . ^/ V 

(a) There was a significant difference (F: » 2.97, d.f. « 3/654, p£j.0312) 
betv^^en two* of the groups *on qumber of noncredit adult fc^'^'^J^g^ ^ 4 
experiences completejj in the <ast two years with group 1 (this the 
first learning experience, X- 2.91) scoring higher than group 3 (4 or 
5 learning experiences, J( * 2.63). 

(b) ThAre wa« a significant difference (F « 3.65, d.f. • 6/667, p < 
' ,00j4) between organizational groups' "with group 1 (adglt basK 

education , X - 3.06) scoring higher than group 5 (nurses, X = 2.65). 

Benefit 8: Developing positive feelings about mysel-f and my worth as a 
person. 

♦ 

(a) Thepe was a significant difference (F « 4.42, d.f. « 3/688, £ < .0043) 
between two of the sex/marital groups , with group 1 (single males, X = 
3.05) scoring higher than group 4 (married females, X « 2.74). 
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(b) There were significant differences (F - 4.62, d.f .* - 3/688, £ < 
.0033) among three of the employment groups with group 4 (not 
empl oyed ,Ot) s 3.02) scoring higher than group 2 (part time 
emp1o)inent/x ^ 2.74), and group 3 (irregular employment, X - 
2.54). I"" ^ 

(c) There were si^ficant differences (£ « 5.12, d.f. = 6/686, £ < 
.0000) among organizational groupings with^ group 1 (adult basic 
education, X-= 5.18 ) scoring higher thati group 4 (community 
colleges, JT* 2.70) and group 5 (nurses, % = 2.68). 

Benefit 9: Becoming more tolerant' and respectful of others, even if they^ 
differ from me in their opinions or conduct. 

(a) There was a significant difference (F = 3.96, d.f. = 3/604, £l 
.0082) between two of the sex/maritaT groups with group 4 (married 
females, X = 2.58) scoring lower than group 3 (married males, X = 2.82). 

(b) There was a sigrlifictnt .difference (F = 4.58, d.f. = 6/604, ££ .0001) 
between organizational groupings witTi group 2 (business-managers, X. = 

.* 2.86) scoring higher than group 5 (nurses, X =. 2.52). 

Benefit 10: Developing a personal set of principles and beliefs that 
•determine what is right and wrong for me. 

(a) There was a significant difference (F - 4.83, d.f. = 3/407, .0026) 
between two of the sex/marital groups with group 1 (single males, % = 
3.04) scoring higher than group 4 (married females, X = 2.64). 

(b) There was a significant difference (£ « 3.*91, d.f. = 6/404, p< 
.0008) between or ganizational groupings with group 1 (adult basic 
education,*2( » 3.07) scoring higher than group 5 (nurses, % = 2.56). 

Benefit 12: Increasing appreciation of artistic or cultural expressions 
(art, music, drama, dance, poetry, etc.). 

(a) There was a significant difference ( IF « 3.18, d.f. = 3/208, p< .0251) 
between two of the sex/marital groups , with group 4 (married fanales, 
% - 2.80) scoring higher than group 3 (married males, X « 2.2^1). 

(b) There was a significant difference (£ 4.27, d.f. = 1/202, p < .0401) 
between enrollment reasons and those who vo'luntarily enrol le'H {X - 
2.72) scored higher than t^ose who were required to enroll (X = 
2.24). 

(c) There was a significant difference (£ = 3.68, d.f. = 4/179, £ < 
.0066) between recognition groups with group 1 (no spectal recogni- 
tion, X - 2.90) scoring higher than group. 4 (a certificate, X - 

z.n)r 



Benefit 13: Gaining satisfaction from being involved in self-improvement. 

(a) There was a significant difference (£ « 2.96, d.f. 3/866, p < 

.0314) between two of the groups on number of noncredit adult Teaming 
experien^'^ completed in the last two years with group 4 (b or more 



learning experiences, X * 3.03) scoring higher than group 3 (4 or 5 

~ = 2.78 . 



learning experiences,! 
Benefit 14: Becoming qualified fot an entry-level ^iret^ion. * 

(a) " There was a significant difference (£V3.70, d.f. * 4/339, p < 

.0057) between two of the age groupings with group 5 (65 yrs. or , . 
•Ider, X « 3.63) scoring hTper than group 4 (50-64 yrs.% 
A « ZM). 

(b) There were significant differences (£ * 5.55, d.f;"* a/305, £^ 
.0003) among recognition groups with group 3 (increased salary aspect, 
X ■ 3.09) and group 4 (a certif icate,^ J( = 2.89) scoring higher than 
group 2 (CEU credit, X = 2.47). 

(c) There was a significant difference (F * 3.90, d.f . * 5/324, £.< 
.0019) between groups for length of "^t^e learning experience wiTh 
group 6 (50 or more hours, X ■ 3.02) scoring higher than 

group 1 (1-9 hours, X » 2.47). 

Benefit 15: Preparing to handli^. increased responsibilities which will make 
my job more important. 

(a) There were significant differences (F * 7.90, d.f . « 3/693, £ < .GOOd) 
among three of the* sex/marital groups with group 3 (married maTes, % = 
3.06) and group 1 (single males; X « 3.01) scoring higher than group 

4 (married females, J( « 2.73). 

(b) There was a significant difference (F «- 5.61, d.f . « 3/^93, £ < .0008) 
between two of the employment groups with group 1 (ful'i time""employed, 
% = 2.98) scoring higher than group 2 (part time employed, % - 2.68). 

(c) There were significant differences (£ * 8.94, d.f. * 4/636, ££ 
.0000) among recognition groups with group 3 (increased salary aspect, 

« X* 3.21) arid group 4 (a certificate, X = 3.03) scoring higher than 
group 2 {CiU credit, X = 2.74) and group 1 (no special recognition, % 
«2..73). 

(d) There was a significant difference ( F * 3.65, d.f - 5/672, £< 

.0029) between" sgroups for length of The learning experience wTth group 

5 (40-49 hours, "x = 3.20)' scorlngHpfigRer than group 1 (1-Oours, X = 
• V 2.75). 

(e) Ther^ were significant differences (F = 6,55, d.f. * 6/690, £< 
,0000) among organizational groups wTth group 1 (adult basic e"3uca- 
tion t ' 3.08) and group 2 (business-managers, % - 3,08) scoring 
higher than group 5 (nurses, % » 2,68). 

Benefit 16: Increasing my job earnings by improving my qualifications. 

(a) There were significant differences (F » 5,99, d,f , = 3/501, £ < .0005) 
among all four of the sex/marital groups with group 1 (single males, 
% « 2.96), group 2 (single female, J( * 2,90), ^ud group 3 (married 
males, X « 2,85) scoring higher than group 4 (mariMed females, t = 
^ 2.56).- \ 

3^0 
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(b) There was a significant difference ( F = 4.61, d.f . « 4?453, £ < • 
.0012) between recognition groups with group 5 (promotional related 
aspect. % = 3.45) scoring higher than group 2 (CEU credit, X - 2.61). 



(ay There was a significant difference (f * 4.11, d.f. = 3/840, £ < .0065) 
between two of the sex/marita^. groups with group 3 (married males, = 
3.05) scoring higher tharr,grOup 4 (married females, X = 2.8^). 

(b) There was a significant difference = 3.38, d.f. = 3/840, p £ 
.0179) between two of the employment groups with group 1 (full time 
employed; X * 2.98) scoring nigner than group 4 (not employed, X = 
.2.75). " • ~ 

* 

(c) There was a significant difference (F * 5.58, d.f.. = 4/799, p£ 
.0002) between recognition group's wiTh group 3 (increased salary ' 
aspect, X - 3.25} scoring higher than group 2 (CEU credit, 

. ^ . X = 2.85y. 

(d) There were significant differences (£ = 4.69, d.f . = 6/837, .0001) 
among organizational groupings with group 2 (business-industry X.^= 
3.17) scoring higher than group 5 (nurses, X = 2.87), group 3 
(vocational-technical, X » 2.80) and group 7 (community colleges, X = 
2.77). 

Benefit 19: ' Gaining qualifications which enable me to assume a wider variety 
of p^sponsi bill ties. 

(a) There was a significant difference (£ « 7.37, d.f. = 3/732, £ < .0001) 
between two of the sex/marital groups with group 3 (married^maTes, X^ = 
?.98) scoring higher than group 4 (married females, % = 2.fv6). 

(b) There was a significant difference (F « 6.21, d.f. = 3/732, p < .0004) 
between two of the employment groupings with group 1 (full time 
employed, X = 2.91) scoring higher than group 2 (part time employed,- 

X = 2.62) 

— IT 

(c) There were significant differences (F * 7.40, d.f. = 4/674, p < 
.0000) among recognition groups .with group 5 (promotional retaTed 

• aspect, X » 3.45) and group 3 (increase salary aspect, X^ = 3.20) 
scoring ."Higher than group 2 (CEO credit, JC = 2.67); group 3 (increased 
salary aspect, X^^ 3.20) scored higher than group 1 (no special 
^recognition, % - 2.72). 

(d) There was a significant difference (F ^ 3.82, d.f. = 6/730, p< .0009) 
between organization j^l groupings wifH group 2 (business-managers X^ = 
3.01) scoring higher than ^roup 5 (nurses. % - 2.66). 

Perceived Value of Noncredit Adult Education and Significant Differences on 
Selected Factors 



several areas including education groups, number of noncredit learning 



Bentfit .17: Learning about recent knowledge affecting my work. 



Overall value of noncredit educationalv experiences differed among 
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experiences, and enrollment reason, 'The analysis relative to perceived 

* ■' , ■ ' 
overall value is presented in, ttte following data analysis. 

(a) ' There were significant differences (F = 4."96, d.f. = 541325, g< 

.0002) among the education groups wiTh group ^Igi^ades 9-11, ^ ~ , 
'2.44) scoring lower than group 3 (grade 12, X = 2.75), group's" 
(Bachelor's Degree, X * 2.74), group 6 (graduate study, J( = ''2.73) ^' and 
group 4 (1-3 yrs. of" college, X - 2.7,3). 

(b) There was a significant difference (F « 5.49, d.f. = 3/1301, p< 
.0010) between two of the groups on number of noncredit adult learning 
experiences completed in the past two vears anjJ group 4 (6 or more 
learnlhg experiences, % = 2.81) scored hjgher than group 1 (this was. 
the first llearniQg experience, X- 2.69). ^ ' 

(c) ^here was a»^ significant difference (F = 7.17, d,f . « 1/1312, £ < 

.0Q75) fof* enrollment reason and thole who voluntarily enrolled" 
(X ^2.71) scored higher than those who were required to enroll (X = 
2.53)., . ^ 

(d) There were significant differences (F - 5.90, d.f. = 6/1328.^£ < 
.0000) ampng organizational groups wTth group 1 (adult basic educa- 
tion, X= 2.40) scoring lower than group 7 (Cooperative Extension 
Service-Non Pride, X = 2.86), group 6 (Cooperative Extension-Pride 

% = 2.82), gr.;up 2 Jbusiness-managers, X = 2.78), group 4 (oommiiffity 
college, X- 2.74), and group 5 (nurses, J(» 2.67). 

Perceived Strengths and Weaknesses of Selected Factors Having Significant 
Differences for Kansas Adult Learners' \~~, ^ 

As reported in the study of four groups of nqncredit learners,'(0akl ief , 
1982) there was at least one significant difference for each of the seven 
strength ratings. The strengths were tested with groupings on sex/marital 
status, age, employment, education, nunber bf learning experiences^completed 
in the last two years, recognition received upon successful completion, 
perceived satisfaction, percent of cost assumed by participi^nt, length of the* 
learning exp'erience, and organizational groups. Respondents rated each of' 
the seven strengths on a four point scale. 

The one-way analysis of variance also indicated a significant difference^ 

t 

for the overall ratings on strength of the learning experience and 
organizational group of the respondents. ^ A listing of these significant 
differences follows.' 
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strength 1: The knowledge or profes^iortal expertise of leader(s) or 
teacher(s). 



(a) There *i|as a significant difference (F » 3.94, <l.f..= 3/1239, ££ 
.0083) between two of the sex/rnarit.aT groups , with g^-^oup 3 

(married males, % - 3.66) scoring higher tnan group 2 (single females, 
X «*3.^«). 

(b) There were significant differences (F - 7.5*», d.f . = 3/1241, p < 
.0001) among the ai iplpynent groups wTth group 4 (not employe«f7X = 
3.38) scoring .lower than group 2 (part time, employed, X = 3.66), group 
3 (Irregular employed baslSv X * 3.64), and group 1 (fill time 
employed,"^ = 3.60). 

♦« . * 

(c) There were significant differences ( F = 4.46, d.f. 4/1 W5, £ < 
.0014) among recogni tion groups with group 2 (CEU credit^ X = 3.63) 
and group 4 (a certificate, X = 3.62) scoring higher than group 1 (no 

. special recognition, X » 3 .4*5) . 



(d) There was a significant difference (£ = 5.19, d.f. = 6/1239, i< 
.0000) between oraanizat ionaT gr oupings with group 2 (business- 
industry, X = 3.70) scorTngniigheF than group 1 (adult basic 
education, X « 3.39). 

Strengtih 2: Tha ability of the lead(?r*(5) or teacher(s) to explain or 
demonstrate. - ■ " ' 

(a) There were significant differences (F »'5.8;, d.f. = 6/1247, £ < 

.0000) among organizational gro upings with Igroup 2 (business-mariagers, 
^ ' X ? 3.72) scoring higher than groUp^ (nurses, X - |.48), group 3 

Tvocational-technical, X = 3.45), and group 6 (Cooperative Fxtension 
Service Pride. X = 3.42T. 

Strength 3: The equipment. , 

(a) There was a significant difference (F « 4.07, d.f. = 3/988, p £ 
.0069) between two of the siex/maritaT groups with group 1 (single 
males, X - 3.33) scoring higher than aroup 4 (married* females X = 
3.11). 

Strength 4: The learning materials supplied (books, pai^phlets, practice 
materials). 

(a) There was a* significant difference (F - 3.94; d.f. = 3/1172, £ < 
■ .0082) between twc of the sex /marl taT groups with group 3 (marrTed 
males, X = 3.48) scoring higFTef than group 4 (married finales, X = 
3.30). - " 



(b) There were significant differences (F = 6.98, d.f. 4/1099, £ < 

1^1^.. i^TT _ . _ , Certificate, X~ 

3.35) and group T (no 



.0000) among recognition groups witT» group 4 (a cert if 1c ate, ""JT^ 3.51) 
scoring higher than group 2 (CEU-credit, X = 
special recognition, % = 3.20). 

• . • ^ 

(c). There were significant differences (£ = 6.22, d.f. = 6/1171. ££ 

.0000) among organizational groupings with group 2 (business-managers, 
' . ' X.= 3.60) scoping, higher than grouP 5 (nurses, X = 3.33), group 4 

4 
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(community colleges, X - 3.28), group 6 (Cooperative Extension 
Servic^Pride, X = 3.76), and group 7 (Cooperative Extension Service-Nor. 
Pride, X » 3.09T. 

Strength 5: Having, enough time to learn. 

« 

(a) Th6re was a significant difference (F = 2.45, d.f. = 5/1138. p < 
.0323) between groups for length of The learning experience wTtK group 
6 (50 or. more, hours, X - 3.21) scoring higher than group 1 (1-9 hours, 
X « 2.94).: " ''^^ 

**■ I 

(b) There was insignificant difference (F - ?.62,yd.f. = 6/1180, ^< 
.0158) between orqanizjitional groupings with group 1 (adult basic 
education, X = 3.33) scoring higher tnan group 4 (community college, 
X = 2.94). ~ 

i l li ^ b i l hy of in d ivi d oa4-4^eVp-. 



(c) 



(a) There Kfere significant differences (£ » 10.71, d.f. =' 3/1049, £ < 
.0000) among all of the sex/marital groups with group 4 (married" 
fanales, t * 2.90) scoring lower than group 1 (single males, t - 
3.24), group 3 (married males, X * 3.20), and group 2 (single females, 
X = 3.16). 

(b) There was a, significant diffprence (F = 4.24, d.f. = 4/1047, p < 

. .. ' ' r^25"' 



.0021) between two of the age groupings with group 1 (under^25 yrs 
t = 3.23) scoring higher t"Ran group 3 (34-49 years, J( = 2.98). 



(d) There were significant differences (F * 10.92, d.f. = 3/1027, ^ .0000) 
among groups on number of noncredit adult learning experience] 
completed In the last two years with group''3 (4 or 5 learning 



experiences, t - 2.80) scoring lower than group* 1 (this was the first 
learning experience, X » 3.21) and group 2 (2 or 3 learning 
experiences, X = 3.117; group 4 (6 or more learning experiences, J( = 
2.90) scored Tower than group 1 (this was the first learning experi- 
ence, t - 3.2l). 

(e) There was a significant difference (F = 3.77, d..". = 5/1022, p < 
.0022) between two groups on cost of~the learning experience wiTh 
group 1 (no cost, X * 3.18) scoring higtier than group 6 (100%, X = 
2.94). * " 

(f) There were significant differences (F - 15.99, d.f. = 4/972, p < 
.0000) among recognition groups with group 2 (CEU credit, t = 2.76) 
scoring lower than group 3 (increased salary aspect, J( = 3.39), group 
4 (a certificate, X ~ 3.24) and group 1 (no^peclal recognition, X = 
3.09). 



(g) There were significant differences (F = 19.*'5, d.f. = 6/1048, £_< 
.0000) among organizational groupings and group 5 (nurses, t - 2.68) 
scored lower than group 1 (adult basic education^ t - 3.53), group 4 
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(community coHlege, X = 3.?5), group 2 (business-m^inagsrs X - 3.22), 
group 6 (Cooperative Extension Service-Pride, X = 3.18), and group 3 
' ' (vocational-technical, % - 3.09); group 1 (aduTt basic education, X. - 
3.53) scored higher than group 3 ( vocatloniil -technical , = 3.09) . 

Strength 7: "Homework" assignments, projects. 

(a) There were significant differences (£ = 5.03, d.f . = 3/633. d < 
.0019) among three of the employment g roups with group 2 (part Time 
employed, X = 2.60) scoring lower than' group 4 (not employed» = 
3.06), ancTgroup 1 (full time employed, J( - 2.88). 

(b) There were significant differences (f = 5.61, d.f. = 5/627, pfv.OOOO) 
among three of the education groups with group 4 (1-3 yrs. of college, 
X =2.62) scoring lower than group 2 (grade 9-11, X = 3.06) and group 
I (grade 12, X= 3.06). « . <y /• * 

LcJ ^The re were slgnlflcant ^lfferences ( F = 4.82, d.f. = 3/619, ^< .0025) 

among groups for number j>f none red iy~arfuH7^&ffHi»g--exp^eclenc 

completed In the last tfo years with group 4 (6 or more learnt ng 

" experiences, % = 2.61) Scoring lower than group 1 (this was the first 
learning experience, X = 2.96) and grqup 2 (2 or 3 learning experi- 
ences, X = 2.94). 

(d) There were significant differences (<F = 12.62, d.f. = 4/571, £ < 
.0000) among recognition groups with group 2 (CEU credit, J( = 2.49) 
scoring lower than group 3 (Increased salary aspect, % = 3.24), group 
4 (a certificate, X » 3.06) and group 1 (no special recognition, X = 
2.80). 7 

(e) There were significant differences (F = 6.59, d.f. = 5/6>3, £ < .0000) 
among groups for length of the learnTng experi^ce with group Z (40-49 
hours, X = 3.27) and group FT150 or more hours, JC = 3.08) scoring 
higher Than group 3 (20-29 hours, X - 2.68) and aroup 1 (1-9 hours, X 
= 2.61). • 

(f) There are significant differences (£ = 11.04, d.f. = 6/630, ££ 
.0000) among organization groupings with group 5 (nurses; X = 2.40) 
scoring lower tnan group 1 (adult basic education X - 3.197, group 3 
(vocational-technical, X = 3.12), group 4 (communlTy college, % = 
2.98), group 2 (busine^-managers, X ° 2.93), and group 6 
(Cooperative €xtens1on Service-Pride, X = 2.89). 

Strength - Overall Mean v 

(a) There were significant differences (F = 4.47, d.f. = 4/1248, p < 
.0014) among three of the age groupings with group 1 (under 25, X = 
3.48) scoring lower than group 5 (o5^yrs. and over, % = 3.76) an3 
group 4 (50-64 yrs., J( = 3.65). 

(b) There was a significant difference (F = 3.42, d.f. = 5/1227, p < 
.0045) between two groups on cost of the learning experience with 
group 1 (no tost, X - 3.62) scoring higher than group 5 (75-99%, = 

l^B^ 




\ 

(c) There was a significant difference (F = 3.76, d.f . = 6/1250, p < 
.0010) between organizational groupings with group 4 (communiTy" 
colleges, X = 3.71) scoring higher than group 3 (vocationaUtechnical , 
X = 3.42). ~ ' • - '* 

Perceived Satisfaction and Selected Factors Having Significant Differences 
for Kansas Adult Learners 

I 

The participant's satisfaction differed significantly on eight factors. 
These differences are reported in the following dcvt a. 

(a) There were significant differences (£ = 10.29, d.f. = 3/1303, £=< 
.0000) among all of the sex/marital groups with groups (miirried" " 

* females, t * 3.54) scoring lower than group 3 (married males, X = 

3.84) , group 1 (vingle males, X""^ 3. 77fv and group 2 (single f^ales, 
X = 3.73). . ~ * • 

(b) There was a significant ^difference (£ = 3.99, d.f. = 3/1305, p < 
.0077) between two of the employn)ent groups with group 1 (fulTTime * 

-scor4AgI3itgnet^--thari--group 2 (-part time employed, 



empTo y e dt X = -3^^ 

t = 3.55). 

(c) There were significant differences (£ = 7.29, d.f. = 5/1300, p£ 
.0000) among education groups with group 1 (grade 8 or less, X = 3.39) 
scoring lower than group 2 (grade 9-11, t = 3.90); group 4"-fiT3 yrs. 
of college, X = 3.55) scored lower than group 2 '(grade 9-11, J( =3*.90;,.> 
and group 3 TQrade 12, J( = 3.84). 

(d) There was a significant difference (£ = 2.91, d.f. = 3/i277„, £ < 
.0336) between two groups on number of noncredit adult learning 
experiences completed ir^ the last two years with group Z (Z or 3 
learning experiences, t = 3.74) scoring higher than group 

3 (4 or 5 learning exjieriences , J( = 3.54). ^ 

(e) There was a significant difference (F = 4.50, d.f. = 5/1273-, JP < = 
.0005) between two groups on cost of" the learning experience with 
group 1 (no cost, X =-3.76) scoring higher than group 6 (1005t, X = ' 
3.56). \ " 

(f) There were significant differences (£ = 19.86, d.f. = 4/1211, p < 
.0000) among recognition groups with group 5 (promotional related 
aspect, t = 4.21) and group 4 (a cerjtif icate, X = 3.91) scoring higher 
than group 1 (no special recognition, J( = 3.527 and group 2 (CEU 
credit, J( = 3.46) . 

(g) There were significant differences (£ = 6.37, d.f. = 5/1274, p < 
.0000) amoig groups for length of the learning experienc e witF group 1 
(1-9 hours, I = 3.49) scoring loweFThan group 5 (40-49 "Fours, X = 
3.89), group 6 (50 or more hours,. X = 3.80), group 2 (10-19 hours, X = 
3.76), anc' groCip 4 (30-39 hours, r= 3.75). 

(h) There were significant differences (£ =165^27 , d.f. = 6/1303,^ p£ 
.0000) among orgahizatTohar groupings with group 5 (nurses, J( =. 3.41) 
scoring lower than group 2 (business-managers, J( = 3.99), group 1 
(adult basic education, J( = 3.94), group 6 (Cooperative Extension 
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Service-Pride J( * 3.85), and group 4 (community college, J( = 3.69); 
group 2 (business-managers, X = 3.99) scored higher than group 4 
(community colleges, % - 3.65) and group 3 (vocationfl-technical^, i - 
3 .66) . / ' ' 

Extent of Participation .in /(he Learning Experience and Significant 
D ifferences on 5eiect;ed FactoFs / 

Each participation opportunity area generated signifTt«aL_di^ferences 

over several analysis groups. The opportunity to participate in developing 

the goals and ideas for the learning experience generated' significant differ- 

ences over nine areas. The opportunity to share experiences in the learning 

- " *i c 

environment generated eight significant differences. Jhe opportunity to 
contribute to the process by which the learning experience was .evaluated 
contained four areas, _of_5lgnili cant d iff erences^ as_ ind j^Sidi-ih-tbe-fo Uowi n g 
information. 

Opportunity 1: Participate in developing^ the goals and ideas for the 

le^arning experieiice. * 

(a) There were significant differences (£ = 21.01, d.f. = 3/1274, p£ 

^ .0000) among the sex/marital groups with 'group 4 (married femaTes, t = 
* 2.50) scoring lower than group 1 (single males, X = 3.06), group 3 

(married males, _X = 3), and group 2 (single femaTes, X = 2.74); group 
^ 2 (single females, X = 2.74) icored lower than group T (single 

males, % = 3.06)^ariH group 3?(married males, J( = 3). 

(b) There were significant differences (F 10.70, d.f. = 4/l?70, p < 
.0000) among age groupings ' with group 1 (under 25 yrs., J( = 
3.07) scoring mgher than group 4 (50-64 yrs., X = 2.78), 
group 3 (35-49''yrs., J( = 2.67); and group 2 (25^34 yrs., t = 
2.52-); group 4 (50-64 yrs., X = 2.78) scored lower than 

Iroup 2 (25-34 yrs., X = 2.5?) .. 

(c) There were significant differences (f = 8.51, d.f. = 3/1274, P £ = 
.0000) among three of the emplo>ment groupings with group 2 (part time 
employed, J( = 2.46) scoring lower than group 1 (full time employed, J( 
= 2.83), and group 4 (not employed, t = 2.76). 

(d) There were significant differences (£ =16.20, d.f. = 5/1269, £ < 
.0000) among education groups with group 5 (Bachelor's Degree, 

X = 2.35) scoring lower than group 2 (gr'ade 9-11, t = 3.14), group 3 
\ Tgrade 12, X = 3.05), group 1 (grade 8 or less, X - 2.95) and group 4 
(1-3 yrs. 67 college, J( = 2.65); group 6 (graduale study, X = 2.6iD) 
and group 4 (1-3 yrs. of college, t = 2.65) scored lower tHan group 2 
(grade 9-11, X = 3.14) and group 3 (grade 12, X = 3.05). 
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(e) There were significant differences (£ = 17.25, dt,f. = 3/1248 , p£ 
.0000) among groups on number of noncredit adult learning experiences 
completed in the last two years with group 1 (this ms tne first 

/ ' learning experience, X = 2.90) and group 2 (2 or 3'Tearbing experi- 
ences. X = 2.87) scoring higher than gfoup 3 (4 or 5 learning 
experiences, X = 2.51) and group 4 (6^ or more learning experiences, X 
. . = 2.42). " • ^ • 

(f) There was a>significant differenoe (F = 3.90, d.f. = 5/1245, p < 
.0016) between two groiSps dn cost, of^ the learning experience With 

"group 4 (50-74%, X = 3.01) scoring higher than group 6 (100%, .X = 
:2.57). ~ . • ' '~ 

(g) There were significant differences ( F = 28,.31, d.f. = 4/1186, p 

<^ .0000) among recognition groups witTTgroup 2 (CEU credit, X = 7.33) 
scoring lower than group 5 [promotional related, aspect, X=7.36), 
group 4 (a certificate, X = 3.01), group 3 (increased -salary aspect, 
• X = 2.98), and group 1 (no special recognition, J( = 2;82)^ 

(h) There were significant differences (F = 10.53, d.f. = ,5/1250, p< 
.0000) among groups for length of the learning experience with group 1 
(1-9 hours, J( = 2.47) scoring 1 oweFThah ~group~6 - ( 50 or more hours, X 
= 3.06), group 2 (10-19 i)oui«, X = 2.86), 'and group 4 (30-39 hours, J 
= 2.84); group 3 (20-29 hours,. X = 2.63) scored lower than group 6 (SO 
or more hours, \ = 3.06). 

(i) There were significant di/ferences (F = 23.49, d.f. = 6/1272, £< 

. .0000) among orgajri zat tonal groupi ngs with group 5 (Curses, \ = 7.30) , 
C scoring lower than group l^Cadult basic education, X = 3.15), group B 
^ (vocAtional-technical , % = 3.04), group 2 (business'^ana^eri, X = 

3.035, group 6 (Cooperative Extension Service-Pride, X = 3.01), and 
' group 4 (community colleges, X = 2.78). 

Opportunity 2: Share their own experiences so thifeij^hers could learn from 
"Sjthese. 

(a) There were significant differences (F = 18.38, d.f. = 3/1269, p< 

- .0000) /among three of the sex/marital groups with group 3 (married 
males, ^ = 3.22) scoring higher than group 4 (married females, X = 
2.77) and group 2 (single females, X = 2.79). 

» 

(b) There was a significant difference (F_ = 4.73; d.f. = 3/1269, p < 
.0028) between two of the employnent groups with group 1 (full Time 
employed, X = 2.99) scoring' higher than group 4 (not employed, X = 
2.79). 

(c) There were significant differences (F = 5.16, d.f . = 3/1244, £ < 
.0015) among groups on number of noncredit adul t learning experiences 
completed in the oast two years with group ^ (2""or 3 learning experi- 
ences, X = 3.04) * ing higher than group 4 (6 or more learning 
experiences, X = i,dO) and group 3 (4 or 5 learning experiences, X = 
2.79). ~ 

(d) There was a significant, difference (F = 4.93, d.f. =, 1/1252, p £ 
.0266) for enrollment reason and those who were required to 



enroll (X * 3.08) scoped higher than those who voluntarily 
€np^lletf"(X - 2.89). 

(e) There was a significant difference (F = :.77» d.f. = 5/1238, £< 
.0022) between two groups on cost of" the learning experience wiTh 
group 1 (no cost,>X = 3.03) scoring higher than group 6 (lOOJt, X = 
2.78). . ~ ■ .- 

(fy There were signifi'cant differences (F = 21.10, d.f.*= 4/1183, p 

< .0000) among recognition groups^ witK group 2 (CEU credit, X = 2.63) 
scoring lower than group 5 (promotlonar related aspect, JCrl.AG), 
^roup 3 (increased salary aspect, X - 3.31) group 4 (a certificate, X 
=^ 3.14) and group 1 (no special recognition, X - 2.95). 

iq) There were significant difference (£ = 5.44, d.f . = 5/1245, £ < .0001) 
among groups for length of the learning experience with grou*p T (1-9 
hours, X - 2.72) scoringTower than group b (50 or more hours v X^ = 
3.11) and group 4 ( 30-39 hours, J(.=t3.0l). 

(h) There were significant differences (£ = 20.32. d.f. = 6/1267, ££ 
. .0000 among or ganizational groupings with group 5 (nurses, X - 2.6.2) 
scoring lower than group ^ (bUsiness-managers, X = 3.39), group 6 
(Cooperative Extension Sehvice-P4|^de, X = 3.13), group 4 (community 
colleges, X = 2.98) and group 3 (vocatTonal-technical , X - 2.98); 
group 2 (business-managers, X = 3.39) scored higher than group 4 
(community college, X - 2.98T, group 3 (vocational technical, X = 
2.98), group 7 (Cooperative Extension Service Non-Pride, X - 2.79), 
group 1 (adult basic education, X = 2.78) and group 5 (nurses, X = 
2.62). ^ " 

Opportunity 3: Contribute to the 'process by which the learning experience 
was evaluated. 

. (a) "piere were significant differences (£ = 8.99, d.f. = 3/1260, p£ 

.0000) among the sex/marital groups with group 3 (married maTes, ^ 
X = 3.07) scoring higher than group 4 (married females, X - 2.80) and, 
group 2 (singl6 females, X = 2.65). 

(b) There was a significant difference (£ = 5.35, d.f. = 4/1174, £ < 
.0003) between recognition groups with group 4. (a certificate, J = 
2.97) scoring higher than group 1 (no special recognition, X =7.68). 

(c) There were significant differences (F = 5.96, d.f. = 5/1238, p < 
.0000) among groups for length of the learning experience witTi group 1 
(1-9 hours, X = 2.63) scoring 'lowerfhan group 4 (30-39 lOurs, X = 
3.00), group 3 (20-29 hours, X * 2.96), and group 6 (50 or more Kours, 
X = 2.95). ~ . , 

(d) There were Significant differences f = 5.93, d.f. = 6/1259, £ < .0000) 
among organTCat tonal groupings with group 2 (business-managers, X = 
3.20) scoring higher than group 4 (community college, X - 2.80), 

' group 6 (Cooperative Extension Service-Pride, X - 2.7/]", group 5 
(nurses, X = 2.77) and group 3 (vocational-tecfinical , X - 2.71). 



... 
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opportunity Mean 

=^--(a)^^here were-significant differences (F s.22.02, d.f. » 3/1249, ££ 

.0000) among sex/marital groupings wTth group 4 (married females, % - 
2.69) and group z (single females, X » 2.72) scoring lower than group 
3- (married males, J( » 3.10) and group 1 (single males, X ~ 2.98). 
"> ' . ~ 

(b) There was a significant difference (F = 4.10, d.f. = 4/1245, p < 
.0027) between two of the age groupings with group 1 (under 25 yrs., 
t « 2.99) scoring higher tlian group 2 (25-34 yrs., X = 2.72). 

(c) There was a significant difference (£ = 5.11, d.f. = 3/1249, p £ 
.0016) between two of the employment groups with group 1 (full 

time employed, X = 2.90) scoring higher than group 2v(part \ 
time employed, J ? 2.70). l 

' \ 

(d) There were significant differences (£ « 6.29, d.f. - 5/1244, £ < « 
.0000) among education groups with group 5 (Bachelor's Degree, J - 
2.67) sconing lower than group 2. (grade 9-11, X = 3.03) and group 3 
(grade 12, X - 3.00); group 4 (1»3 yrs, of college, X - 2.76) scored 
j)bwec than group 3 (grade 12, J( » 3.00). 

(e) There were significant differences (f - 6.46, d.f. = 3/1224, p < 
.0002) among groups on number of no ncredit adult learning experTences 
completed in the last two years wTlh group 2 (2 or 3 learning experi- 
ences, X - 2.94) scoring higher than group 4 (6 or more learning 
experiences, X = 2.72) ,and group 3 (4 or 5- learning experiences, X = 
2.69). 

(f) There were significant difference (F = 22.03, d.f. - 4nl64, p < 
.0000) among recognition groups witTi group 1 (no special recognTtion, 

X = 2.81) scoring lower than group 4 (a certificate, X * 3.04); group 2 
TCEU credit, X = 2.58) scored lower than group 5 (promotional related 
aspect, X » ^41), group- 3 (increased salary aspect, X - 3.10), group 
4 (a cerTificate, X = 3.04) and group 1 (no special recognition, X = 
2.81). 

(g) There were significant differences (£ * 9.43, d.f. » 5/1226, d<_ 
.0000) among groups for length of the learning experience witn 

aroup 1 (1-9 hours, X = 2.61) scoring lower than group 6 i 
(50 or mor^e hours, X"= 3.04), group 4 (30-39 hours, X = 
2.94) group 2 (10-1? hours, X « 2.88) and group 3 (2U-29 
hours, ;X « 2.84). ^ 

(h) There wer'e significant differences (F * 18.72, d.f. = 6/1247, p < 
.0000) among organizational groupings with group 5 (nurses, X - 7.57) 
scoring lower than group 2 (business-managers, X = 3.21), group 6 
(Cooperevtive E)?tension ServiM-Pride, X = 2.97), group 1 (adult basic 
education, X - 2.92), group 3^(vocational-technical , X = 2.91) and 
group 4 (community college, X = 2.85); group 2 (business-industry, X - 

' 3.21) scored htgher than group 4 (community college, X - 2.85), group 
7 (Cooperative Extension Service Non-Pride, X = 2.75), and group 5 
(nurses, X = 2.57). 
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Significant Differences on Overall Noneconomic and Economic Benefits 



There were seven areas of overall significant differences on 
economic and four areas on noneconomi^/benefit areas. The analysis revealed 
the following data. 
Overall Economic Benefits 

(a) There were significant differences (F^ = 7.09, d.f . = 4/1326, £ < 
.0000) among the age groupings with group 5 (65 yrs. and over; J = 
1.57) scoring lower than group 2 (25-34 yr/. , = 2.42), group T 
(under 25 yrs., X = 2.24), and group 3 (35-49 yrs., J( = 2.17); 

^ group 4 (50-64 yrs., X - 2.10) scored lower than group 2 (25-34 
v-^ yrs,; X = 2.42). 

(b) There were significant differences (£ - 15.44, d... * 3/1330, p£ 
.0000) among three of the employment groupings with group 4 (not 
employed, J( = 1.73) scoring lower than group 1 (full time employed, 
t = 2.34) and group 2 (part time employed, t - 2.32). 

(c) There were significant differences (F = 6.29, d.f. = 5/1325, £ < 



.0000) among educat' 



(grade 8 or less, X 



on groups with group 4 (1-3 yrs. of college, X = 



2.42) scoring hIgherThan group 3 (grade 12, X - 1.97) and group T 



= 1.67). 



(d) There were significant differences (F = 18.59, d.f. = 3/1301, £ < 
.0000) among groups on number of noncredit adult learning experiences 
completed in the last two years with group 1 (this was tne first ~ 
learning experience, X_ = 1.86) scoring lower than group 2 (2 or 3 
learning experiences, t = 2.24), group 3 (4 or 5 learning experiences, 
X = 2.40), and group 4 (6, or more more learning experiences, X = 
7.55); group 2 (2 or 3 learning experiences, t = 2.24) scorecTlower 
than group 4 (6 or more learning experiences, t - 2.55). 

(e) There were significant differences (f = 50.81, d.f. = 4/1251, ££ 
.0000) among recognition groups with group 4 (a certificate, X = 2.37) 

V scoring lower than group 3 (increased salary aspect, X = 2. 997; group 1 

\ (no special recognition, t = 1.33) scored lower than group 5 

(promotional related aspect, X = 3.26), group 3 (increased salary 
aspect, X = 2.99), group 2 (ClU credit, X = 2.55), and group 4 (a 
certificate, t - 2.37) . 

(f) There were significant differences (F = 7.65 d.f. = 5/1287, p < .0000) 
among grbups for length of learning experience with group 2 tlO-19 
hours, Xj = 1.92) scoringTower than group 5 (40-49 hours, t- 2.56), 
group 3 (20-29 hours, X. = 2.44), group 4 (30-39 hours, X = 2.40), and 
group 6 (50 or more hours, X = 2.39); group 1 (1-9 hours, t - 2.05) 
scored lower than group 3 (70-29 hours, t - 2.44). 

(g) There were significa/it differences (£ = 36.23, d.f. = 6/1328, £ < 
.0000) among organizational groupings with group 4 (community col- 
leges, X, = 1.37) scorlhs lower than group 2 (business-managers, j( = 
2.81), group 5 (nurses, t = 2.55), group 3 (vocational-technical, \ - 
2.18) and group 1 (adult basic education, t - 2.09); group 2 
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(business-managers, X * 2.81) and group 5 (nurses, X - 2.55) scored 
higher than group 1 Jadult basic education, J(.= 2.0'5), group 7 
\ (Coope|rative Extension Service-Non Pride, X^a'l'.Bl) and group 6 ' 
f (cooperative extension service-Pride, "X «T.77); group 2 (business- 
managers, X » 2.81) scored higher than""group 3 (vocational-technical, 
X « 2.18)."" 

Overalt Noneconoinic Benefit^ 

[i) There were significant differences (£ « 5.44, d.f. * 5/1325, £ < 
.0001) among education groups with group 2 (grade 9-11, X « 2.47) 
scoring lower than group ^ Igr^de 12, X * 2.76), group 5^(Bachelor's 
Degree, J( » 2.75), group 6 (graduate sTudy, X = 2.74) ,and group 4 (1-3 
yrs. of college, X = 2.71). ^ 



(b) There was a ^significant difference (F = 4.86,T.f. = 3/1301, £ < 
.0023) for two of the groups on number of none red it adult 
learning experiences completed in the last 1m years with group 4 (6 
or more learning experiences, J( «.2.81)' scoring higher than group L 
(this was th^i first learning experience, X - 2.60). 

(c) There was a significant difference (F « 7.06, d.f. « l/lSii2, ££ 
.0080) between enrollment reasons an^ those »*io voluntarily enrolled 
(X * « 2.71) scored higher than those who were required to/ enroll. (X 
«~2.53). ■ \ " 

(d) There were significant differences (£ = 5.69, d.f. « 6/1328, £ < 
.0000) among organizational groupings with group 1 (adult basic 
education, X « 2.40} scoring lower than group 7 (Cooperative Extension 
Service - Non Pride, X « 2.87) group 6 (Cooperative Extension Service 
- Pride, X « 2.82), group 2 (business-mana^rs, X « 2.77), group 4 
(community colleges, J( = 2.75), and group 5 nurses, % » 2.68). 

* 

Summary and Recommendations 
Data analysis and findings of the research project to determine benefits 
and characteristics of noncredit adult education in. Kansas were based upon 
the responses of 1,334 adults representing seven different provider groups. 
These provider groups included adult basic education, business managers, 
vocational -technical schools, community colleges, registered nurses, and 
Cooperative Extension Service Pride and Non Pride. The populati-^n responded 
to a questionnaire (see Appendix A) designed to obtain /demographic data, 
learning experience data, and benefit and satisfaction levels of the non- 
credit adult learning experience. 



42 



the findings are summarized for each of the seven provider groups 
followed by Recommendation statements. 
Adult Basic Education Group 

Summary . The p6 adult basic education respondents were, for the most 
part, single males and' females under 34 years of age possessing less than a- 
high school education and tKeyJwere either unemployed or employed full time. 
The data^revealed that this was. their first noncredit adult learning exper- 
ienf€l In 71.3 pjercent of the cases. Over 90 percent of the adult basic 
education group participated in the learning experience voluntarily ^ order 
to pv^rcome an educational weakness and to learn more. The length of their 
learning experiences, for 36.4 percent, was 50 or more h1)urs and participants 
did not contribute to the cost of the learning experience in 58i,5 percent of 
the cases. A certificate for successful completion of the learning exper- 
ience was received by 57.7 percent and 28.8 percent reported no special 
recognition. . ' " 

In terms of their overall satisfaction of the noncredit adult learning 
experience, 37 percent were "quite" satisfied and 36.2 percent were "very" 
satisfied. Strengths of the learning experience were considered to be the 
/availability of individual help arid the ability of ,t^e teachers to explain 
and demonstrate. Their highest opportunity to participate in the no/icredit 
adult learning experience was in helping to develop the goals and ideas for 
their learning. 

Adult basic education survey participants indicated their most relevant 
benefit to be that of improving skill in reading, writing, and speaking and 
their second most relevant benefit was to become better informed about a 
- subject or area of knowledge. Adult basic education respondents rated the 
actual benefit lev^l of the noncredit adult learning experience at 2.79 from 
a possible 4 ^oint scale. Their highest, actual benefit received was for 
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"developing a positive feeling about themselves and their work as a person" 
followed closely by "improving their interest and skill in learning more," 
and "gaining satisfaction from being involved in self ^improvement." Adult 
basic education participants received both no'i^conomic and economic benefits 
from their learning experiences* 

Recommendations for Providers of Adult Basic Education . 

,1. Continue to provide noncredit adult learning experiences for 
participants since they did benefit from these experiences and they indicate^ 
satisfaction with their learning experiences. 

2. Continue to employ teachers with high expertise who have the ability 
to explain and demonstrate. 

3. Continue to provide for the participant's development of positive 
feelings and worth as a person. ' 

4. Continue to emphasize the development of self-reliance ^nd 
Independence among participants. 

5. Continue to emphasize progress toward participant's overcom'ng 
educational welknesses, learning more, and expanding student's minds. 

6. Encourage participation from married males and females over 35 
years. ' ^ 

7. Present a certificate for successful completion of the learning , 
experience. 

8i Provide an opportunity for participants to share persone^l 
experiences and to contribute to the evalXiation process. 

9. Emphasize improvement in equipment and the learninglmaterials 
supplied. 

Business Managers Group ^ 

Summary . There were 210 managers responding to the survey indicating 
•this group to be composed of 76.7 percent married males with 37.8 percent 
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from the 25-34 age category, 26. 3i percent from the 35-49 age category, and 
15.3 perceili from t%e 50-64 age category. Approximately 97 percent were 
employed full time and only .05 percent were unemployed. Business managers* 
having completed the twelfth grade represented 37.5 percent of the 
jiopulation, those' completing 1-3 years of col.lege represented 24 percent, and 
those with a bachelor's degree represented 23.6 percent. Over the last two 
years; 57.1 'percent of the business managers completed ^wo or three noncredit 
adult learning experiences; however, 22.2 percent indicated that this was the 
first noncredit adult learning experience cotriplet^ in' the last two years. 

Over 80 percent of the respondents from the business manager group 
participated voluntarily. Reasons for their voluntary eac6T>fnent included 
"wanting tp learn more and expand th^iP-inTnds," ^31.7 percent; "improving 
their chances for promotion, 19.6 percent; "developing a special skill,", 
14.8 percent; and "overcoming an educational wefljcness," 12.8 percent. 
Approximately 68 percent if the business managers made no .financial contri- 
bution^o their learning experience y^11e-44.1 percent contributed up to 24' 
percent of the total cost. The length of the learning experience reported by 
33.6 percent of the business managers was in the 20-29 hour category, 22 
percent in the 30-39. hour category, and only 9.8 plrcent in the 1-9 hour and 

4 

the 40-49 hour categ»r^. 

■ 

Business managers received a certificate for successful completion of 
the learning experiencein 86.9 percent of the cases .while 7.9 percent 
received no special recognition. Tney were "very" satisfies! with their 
learning experiences in 14.6 pcercent of the cases, 70.8 percent were "quite" 
satisfied, 13.1 percent were "moderately" satisfied, and 1.5 indicated 
"slight" satisfaction. Not one business manager reported tha*. the,' v«re "not 
at all satisfied." Out of a possible 5 point scale, a satisfaction mean of 



3.99 was recorded. 
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The ability of the leader or teacfiers to explain or demonstrate was 
ranked first as a strength of the noncredit adult learning experience, while 
homework assignments and having enough time for learning were yanked sixth 
and seventh out of the seven features. The highest opportunity to partic- . 
ipate was for sharing of personal experiences so others could learn from 
^ these experiences. Business managers were highest in the ovepall opportunity 
to participate when compared with the seven participant groups. 

• • • % 

The relevance of the 19 benefits was reported -to be in both. the 

^onomic and, noneconomic "areas. "Becoming better informed about some subject 

or area of knowledge" was the most relevant benefit, while "preparing to 

handle increased responsibll it/ies which would make their job more important", 

was the second most relevant benefit expected fromUheir learning experience. 

In terms of actual benefits received from the learning experience, 
1 

respondents- from the business manager *group rated "becoming better informed . 
about some subject or area of knowledge" as their highest actual benefit wilh 
»4 mean score of 3.22 out of the 4 point scale. The second highest actiial 
benefit, with a mean of 3.17, was for "learning about recent knowledge 
affecting my work." The economic benefit mean was 2.93, the noneconomic ■ 
benefit mean was 2.87, and the overall benefit mean was 2.88. 
Recommendations for Providers of Business Manager Training 

1. Continue to offer noncredit adult learning experiences because 
participants did receive benefits ^nd they were satisfied with their 
experience. 

2. Continue to utilize teachers and instructors who possess the 
knowledge and professional expertise and.who'have the ability to ex'plain arid 
demonstrate. . ' < ' 

3. Emphasize the hiring and development of female managers. ^ 
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4. Continue the process of providing busings managers with educational 
experiences which are based on strong subject/knowledge benefit areas. 

5. Job orienteo education should be provided as a variable of the 
economic benefits of 'noncredit adult education for business managers. 
Vocational -Technical Group 

* Summary . Out of .the 135 vocational-technical respondents, 34.1 percent 

^ ! « 

were married males and the ether three categories of single females, single 
males, and married female? represented approximately 20 percent each. 
Approximately half of the respondents, were under 25 years of age, possessed a 
high school ec'iucation, and were |mployed full time. Those not employed 
represented 19.3 percent and those employed on an irregular basis represented 
8.1 percent. 

^ • This was the first noncredit adult learning experiences completed inj^the 
lastjtwo years for 62.9 percent and 85.2 percent voluntarily enrolled in the 
learning experience. Twenty-seven percent indicated that they paid 100 
, percent of the cost of^their li^arning experience and 53.6 percent reported 
the length of their experience to be 50 or more hours. A certificate was 
received for "successful completion of the learning experience by 59.7 percent 
of the participants. 

' F.or*t;y-four percent were 'quite" satisfied with their learning exper- 
ience and an overall satisfaction meen of 3.66,* from a possible 5 point 
scale," was recorded. Among the seven strength features of the learnir.g 
experience, the two highest ranked were the "expertise of the leader and 
teachers" and the "ability of the leaders and teachers to demonstrate." The 
lowest ranked strength was for "the availability of individual help." 

The top two most relevant of the 19 benefits for the vocational- 
<technical group wgre "becoming bettei' informed about some subject or area of 
knowledge" and "improving interest and/or skill in learning more." The 
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highest ranked actual benefits from the noncredit adult learning experiences 

were for "becoming better informed about some subject or area of knowledge," 

with a mean score of 3.06 from the 4 point scale, and "increasing their job 

earnings by improving their qualifications" and "preparing to handle 

increased responsibilities which will make my job more important" with mean 

scores of 2.97. The overall mean score for the 19 benefits was 2.74. 
/ 

Recoftanendations for Providers of Vocational-Technical Education . 

1. Continue to provide noncredit 'adult learning experiences for 
participants since they did benefit from these experiences and they were 
satisfied with the experiences. 

Z. Continue to employ teachers with high expertise who have the ability 
to explain and demonstrate. 

3. Encourage participants to re-enroll in noncredit adult learning 
experiences. 

4. Encourage participation of those persons over 35 years of age. 

5. Encourage teachers to give students individual help. 

6. Enccurr-,ge participation of those employed part time, those employed 
on an irregular basis, and those not employed. 

7. Award a certificate for successful completion of the learning 
experience. 

Community College Group 

Summary . The community college participants were primarily married 
females, 49.5 percent, and were under 65 years of age. Over half of the 206 
respondents were etnployed full time and their educational level included some 
previous college work. Within the last two years, this group completed theJr 
first noncredit adult learning experience In 51.5 percent of the cases. 
Those indicating voluntary enro'Ument represented 91.3 percent of the 
respondents. Over half contributed 100 percent of the cost for their 
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learning experience and 48.2 percent received no special recognition for 
successfully compl<Jting their learning experience. 

Approximately 50 percent of the respondents were "quite" satisfied with 
the noncredit adult learning experience and a mean score of 3.69, out of a 5 
point scale, was reported for the overall satisfaction rating. The strengths 
of the learning experience were the "expertise of leaders and teachers" and 
the "ability of leaders and teachers to explain and demonstrate." The 
highest opportunity to participate iV^the learning experience was "sharing 
their own experiences so others could learn from these." 

Out of the 19 possible benefits, the mos*- relevant was for "becoming 
better informed about some subject or area of knowledge." The overall 
benefit mean was 2.80 from the 4 point scale while the overall noneconomic mean 
for the first 13 benefits was 2.80 and the overall economic mean for the last 
six benefit items was 2.71,. 

Recommendations for Providers of Community College Education . 

1. Continue to provide noncredit adult learning experiences for 
participants since they did benefit from these experiences and they were 
satisfied with the experiences. 

2. Continue to employ teachers with high expertise who have tho ability 
to explain and demonstrate. 

3. Encourage participation from those persons 65 yei»rs of age ^nd 
older. 

4. Encourage participation of single males. 

5. Encourage participation of those persons not employed full time. 

6. Encourage re-enrollment of participants. 
Registered Nurses Group 

Summary . Out of the 446 nurses surveyed, 81.4 percent were married 
females, while approximately 30 percent of the participants were in each of 
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the age groups including 25-34, 35-49» and 50-64. Only 1.6 percent of the 
nurse participants were under 25 years of agl and over half of the 
^ respondents had completed 1-3 years of college. The majority of nurses were 
^ employed full time or -part time and 46.3 percent had completed six or more^ 
learning experiences within the last two yearns. Those nurses indicating a 
voluntary enrollment reason represented 92.8 percent of the survey respon- 
dents. Their contribution to the cost of the learning experience was 100 
. percent in 58.4 percent of the cases and those not contributing to the cost 
represented 18:9 percent of the respondents. The length of the learning 
experien^ as reported by 31.2 percent was for the 1-9 hour category and 
27.1 percent reported a length of 20-29 hours. Nurses were awarded a 
continuing education unit, according to 95.5 percent of the respondents, as 
recognition for successful completion of the learning experience. 

Those survey participants rating their <overall satisfaction of the 
noncredit learning experience reported a "very" satisfied rating in only 2.5 
percent of the cases, while 46.4 percent were "quite" satisfied, and 41.9 
percent were "moderately" satisfied. An overall mean satisfaction score of 
3.41, out of a 5 point scale, identified the nurse group as having the lowest 
overall satisfaction rating of the seven provider groups. Strengths of the 
learning experience were the "expertise of the instructor" and "the 
instructor's ability to explain and demonstrate." Nurses reported that their 
highest opportunity, to participate was through their contribution to the 
process by which the learning experience was evaluated. 

Out oK^he 19 possible benefits, the most relevant was "becoming better 
informed about some subject or are of knowledge" and this benefit was also 
the highest ranked benefit actually received with a mean of 2.91 from the 4 
point scale. The second highest benefit actually received was "learning 
about recent knowledge affecting my work." The overall mean score for the 
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benefits actually received was 2.67 and this resulted in nurses receiving 
the lOMest actual overall' benefit mean score among the seven respondent 
groups. 

Reconwendations for Providers of Educational Programs for Nurses . 

1. Continue to offer adult education learning experiences. 

2. Emphasize Involvement of the under 25 age group. 

* 

3. Involve participants in developing ^he goals and ideas for the 
learning experience. ^ • 

4. ^Enhance participant's satisfaction level and benefit level. 
Cooperative Extension Service Pride Group 

Summary . "^There were 130 respondents in the Cooper tive Extension 
Service Pride group of which 44.5 percent were married females, 28.9 percent 
were married males, and 20.3 percent were single females. The largest age 
category was the 35-49 age range constituting 34.6 percent of the Pride 
respondents. Over 50 precent of those surveyed were employed full time and 
36.2 percent had completed a high school education. The data on the number 
of adult learning experiences completed in the last two years revealed that 
39.5 percent completed 2 or 3 experiences. A voluntary enrollment descrlted 
95.4 percent of the Extension Pride respondents. Within the seven voluntary 
participation reasons, 37.7 percent enrolled to learn more. There was no 
cost, for the learning experience as reported by 34.1 percSent while 26.3 
percent indicated that they paid all of the cost of the experience. The 
length 'of the learning experience for 40.6 of the respondents was from 1-9 
hours. No special recognition was received for successful completion of the 
learning experience by 66 percent of the Extension Pride group. 

^Approximately 50 percent of the participants were "quite" satisfied with 
their learning experience. Extension Pride participant's mean score for the 
satisfaction level of their learning experience was 3.85 on the 5 point 
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scale. Out of the s^en provider groups, Extension Pride ranked second 
highest in satisfactionl The two highest strength features of the learning 
experience were "the expert.ise of leaders and teachers" and "the leader's 
ability to explain and demonstrate." Extension Pride respondent's oppor- 
tunity to participate was highest ^r "sharing their own experiences so that 
others learn from these." 

The most relevant of the 19 benefits was "becoming better informed about 
some subject or area of knowledge." This benefit was also the highest ranked 
actual benefit with a meafh of 3.02 from the 4 point scale. The Extension 
Pride group's overall benefit mean was 2.85. 

Recommendations for Providers of Cooperative Extension Service Pride 
Programs . 

1. Continue to provide noncedit adult learning experiences for 
participants since they did benefit from these experiences and they were 
satisfied with the experiences. 

2. Continue to employ teachers with high expertise who'ha^e th« ability 
to explain and demonstrate. 

3. Encourage participation of single males. 

4. Encouracie-4fivolvement of adults under 25 years of age. 

5. Encourage involvement of those adults with less than a high school 
education. 

6,.' Give recognition for successful completion of the experience by 
offering a certificate or another form of appropriate recognition. 

7. Continue participant sharing of experiences so others can learn from 
these and encourage participation in/setting the goals for^he learning 
experiences and contributing to the evaluation process. 
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Cooperative Extension Service Non Pride Group 




• Summary . The 71 Cooperative Extension Non Pride survey participants 
were composed of 43.7 percent married females, 31.0 percent single females, 
and 18.3 percent married males. Over 50 percent were 25-49 years of age, 69 
percent were employed ful 1 time, and 84.5 percent enrolled voluntarily. 
There was no cost for the learning experience reported for 35.2 percent of 
the participants and 22.5 percent reported paying 100 percent of the cost. 
No special recogn'i^tion was awarded for successful completion of the learning 
experience for 61.3 perceht; however, a certificate was awarded to 16.1 
percent. 

Those non pride participants reporting a'^very'* satisfied rating for the 
learning experience consisted of 14.1 percent while '45.1 percent were "quite" 
satisfied. An overall mean satisfaction score of 3.59 was calculated from 
the 5 point scale. The most relevant *benef it from the possible 19 benefits 
was "becoming better InformedTabout some subject or area of knowledge." The 
non pride respondents scored 2.86 out of a 4 point scale for the actual 
benefit received from the' learning experience. 

Recommendations for Cooperative Extension Service Non Pride Programs . 

1. Continue to offer noncredit adult learning experiences. 

2. Encourage participation of single and married males. 

3. Encourage participation of those persons under 25 years of age and 
over 49 years of age. 

4. Offer recognition for successful completion of the learning 
exper''fnce by awarding a certificate. ^ 

Discussion 
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Dat? analysis and findinyS cf the research project to determine the 
benefits and characteristics of noncredit ^diiU learning in Kansas were based 
upon the responses of 1,334 adults representing .seven participant groups. 

53 7 3 



Kansas noncredit adult learners expected their learning experiences to 
provide the specific benefits of "becoming better informed about ^me subject 
or area of knowledge" and "improving their interest and/or skill in learning 
more." Three of the five most frequently expected benefit areas were from 
noneconomic areas; two were from economic areas. 

Adult* basic education participants, stressed expectations for noneconomic 
areas such as "improved skill in reading, writing, and speaking" in addition 
to haying high expectations for personal development and improvement of 
learning skills. Business managers and vocational-technical school partici- 
pants stressed specific subject areas with emphasis on "meeting, developing, 
and improving job performance skills." Vocati^al -technical participants 
stressed "improving interest and skill in learning more." Nurses, Cooper- 
ative Extension, and vocational -technical participants were "subject 
oriented" in their overall expectations. In addition, nurses expected to 
"gain qualifications for a wide variety of responsibilities." Cooperative 
Extension Service Pride and Non Pride participants and community college 
participants were more oriented to "self-improvement" and "learning how to be 
more effective in politics and government." 

Survey respondents reported their lowest expectations for "increasing 
appreciation of artistic or cultural expressions," "learning consumer 
skills," and "learning how to be a more effective parent." 

Survey respondents also indicated their degree of actual personnel 
benefit over nineteen benefit areas of noncredit adult education. Overall, 
the seven respopd'int groups yielded data stressing both economic and non- 
economic benefit areas. 'JBecoming better informed about some subject or ^irea 
of knowledge" ms the highest rated benefit across the participant groups. In 
addition, the folfb^ing benefit areas were also rated high: "learning about 
recent job knowled^," "preparing for increased responsibilities," and 
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"benefits related to personal growth and development." Very limited benefits 
were also perceived relative to "gaining new job qualifications" and 
"appreciation of art and culture." Survey respondents reported definite 
benefits over self- improvement and development areas. 




Learning Experience 



SURVEY OF PARTICIPANTS IN NON-CREDIT 
LEARNING EXPERIENCES FOR ADULTS 

State of Kansas ^ 
Board of Regents Office 

You recently participated In the learning experience Identified at the top of this 

seeks to detemlne the ways In i^lch that experience benefited or did not benefit you. It Is part of a 
nationwide study of adult learning. By providing your honest reactions, you will ^^elp us to develop 
recownendatlons w^llch will Improve the quality and type of learning opportunities for adults. 

To encouraqe frankness, we are not asking you to Identify yourself . Your willingness to give your 
considered opinion on ihe questions we ask will De appreciated. Only 10-15 minutes are required. 

I. Identification (check the one answer to each question which best describes you) 
A. Sex/Harltal Status 

Male, single (Includes divorced and widowed) 

Female, single (Includes divorced and wldotcd) 
Male, married 
Female, married 



B. Age 



Under 23 years old 



35-49 
50-64 



,65 or older 



C. Employment 

Employed full tO» 



Employed part time 
Employed on an Irregular basis 
Not employed 



D. Education (last gr^de completed) 



Grade 8 or less 
(^rade 

Grade 12^^. graduate) 



I 

1-3 years of 

Bachelor's degree, college 
Post graduate study (graduate 
sch^l or professional school) 



E. Adult Learning Experiences 



During the past t«w years, In how many "adult learning experiences" similar to the one 
Identified on the top of this form, have you participated? 



1 (This was the first) 

2 or 3 



4 or 5 
6 or more 



F. 



Enrollment Reason ^ 

Check the statement i^lch best describes why you participated In this experience. 

^ It MS required by my employer. 

I participated voluntarily because: (check all that apply) 

I wanted to Improve my chances for promotion. 
I wanted to overcome an educational wakness. 

I wanted to learn more, expand my mind. 
I wanted to develop a special skill. 

— I ,»anted to improve my financial status , \ 

I wanted to Increase m> social contacts (meet new people, etcj 

Others (specify) . ■ — 



lU Benefits 



Each adult learning experience has Its oun purposes) as a result^ different experiences have 
different kinds of value or benefit to the participant. In this section^ a number of possible 
benefits are described. For eachp please check In Column 1 (Relevance) vihether or not the 
benefit nas something your learning experience was expected to provide . 

V 

Then, for those benefits for which you checked "yes** In Column 1, use Column 2 to Indicate your 
judgment of the degree to whldh you were personally benefited. To do this, circle the 
-^appropriate letter.- 



N means that you experienced little or no benefit 

S means that you experienced some beneMT, but not a great deal 

D means that you experienced definite benefit 

C means that you experienced great benefit 



V 



Column 1 
Relevance 



Possible Benefits 

1. - Laprovlng skill In reading, writing, or speaking 

2. Learning how to be a more effective consuner 

3. Learning How to be a more effective parent 

^. Learning how to be a more effective participant In 
politics or government 

5. Becoming better Informed about some siiiject or area 
of knowledge 

6. Improving my Interest and/or skill In learning more 

7. Developing a sense of self •reliance or Independence 

6. Developing positive feelings about myself and my worth 
as a person ' 

9. Becoming more tolerant and respectful of others, even 
If they differ from me In their opinions or conduct 

10. Developing a personal set of principles and beliefs that 
determine what Is right and wrong for me 

11. Developing skills and/or Interests In hobbles or other 
freest Ime activities 

12. Increasing appreciation of artistic or cultural 
expressions (art, music, drama, dance, poetry, etc.) 

13. Calnlngi- satisfaction from being Involved In self- 
Improvement 

H. Becoming qualified for an entry-level position 

1$. Preparing to handle Increased responsibilities which 
win make my Job more Important 

16. Increasing my job earnings by Improving my qualifications 

17. Learning about recent knowledge aff-ectlng my work 

18. f^jcomlng qualified for a new and different job 

19. .fining qualifications which enable me to assume a wider 
^Variety of responsibilities 



Yes 



No 



Column 2 - Value 
(To be ipsnered If 
"yes" wais checked 
In Column j 



N 
N 
N 



N 

N 
N 



N 
N 

N 
N 
N 
N 



S 
S 
S 



S 
S 
S 

S 

S 

S 

S 

S 

S 

s 

s 
s 
s 
s 



D 
D 
D 



D 
D 
D 

D 

D 

0 

D 

0/ 

D 
D 

D 
D 
D 

D 



C 
C 
G 



G 
G 
G 

C 

G 

C 

G 

G 

C 
G 

G 

C 
C 
C 



20. Other (specify) 



58 



78 



B 



III« The Learning Experience 

^ • A,, Overall, how sat Isflfcd^ were you with the learning experience? 

' Not at aii| I waS) quite disappointed 

Slightly I I m not enthusiastic ^ 

Moderately t It was worthwhile 

Quite satlsfledi I would encourage others to participate 

Very satlsfledi It was one of the best things that has happened to me this year 

B. Please rate the degree %o which each of the foUowl^^ features of the learning experTence was 
a "^strength** or ''weakness'* by clfNcUng the appropriate letters* 

OW Means ''Oef InUe weakness" ^ ^ v 

W means "Here a weakness than a strength" 
^ S iseans "More a strength than a weakness" * 
OS Mans "definite strength" * 4^ 

NR iseans "Not relevant; does not apply" 



Features 



1. The knowledge or professional expertise of leader(s) or teachers(s) M » S OS NR 

Z. The ability of the leader(s) or teacher(s) to explain or demonstrate DW W S OS NR 

3. The eqiUpment i % DW W S OS NR 

The lei<rnlng materials supplied (books^ pamphletSt practice materials) 'DW W S OS 

Having enough time to learn *0W W S OS NR 

6, Availability of Individual help DW W S OS NR 

7. "Homework" assignments, projects ^ OW W S OS NR 

C* Indicate to what extent you were given an opportunity to participate In the learning 
experience by circling the appropriate letters. 

4 

LO means. "Large degree" , 
M) meanu "Hoderate degree" 
SO means "Small degree'' 

NO.means "Not at all" - 
To ftiliat extent were the participants given an opportunity tot 

1) Participate in developing the goals and Ideas for the learning experience? LD M) SO NO 

2) Share their own experiences so that others could learn from these? SO NO 

3) Contribute to the process by which the learning experience was evaluated? LO HS SO NO 

0, Indicate the approximate percent you contributed toward the cost of the learning experience* 
None * ' " 75.99» 

' ^ 50.7«>% i(m 



E. Indicate the type of recognition or reward you received from attending the learning exper- 
ience* 

No special recognition or reward ^ certificate 

CEU credit Promotional related aspect 

Increased salary aspect Other (specify) 



F* Indicate the total length of the learning experience In hours«^ 

1-9 20-29 ' W-49 

10-19 ' 30-39 W or more 



G* Please describe briefly 

1* The most Important things you got out of the learning experience: 



2* The best thing about the experiences 

t 



3* The worst thing about the experiences 



7 



Ihmk you for your dsslstdnce. PledSA return the completed survey In the enclosed sei(^dddressed, 
fwstdse free envelope. 



BEST F'" ' 
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